
A Adopt ~ c ~ ~ r ~ i d u ~ ~  of Unders~a~idi i i~ between City of Lodi and ~nternational 
Brotherhood of Electrical Workers (IBEW), Local 1243 (Electric Utility 
iiiiit) 

Wednesday, March 19, 2003 

f-lurnan Kcsources Diicclor 

'That the City Council accept the Memor~di i in  of  U n d e r s t ~ d i n ~  for 
the [iiterii;i~i~nal B~otherhood of  Electrical Woriters (IBEW), Local 
1245 (Electric titilily LJnit). 

II N: 

'ibe City has recently completed negotiations with the Electric [Jtility bargaining unit, represented by the 
~ i i t c ~ ~ ~ ~ ~ ~ o i ~ ~  I ~ ~ ~ ~ ~ t ~ ~ e r ~ i ~ ~ ~ ~ ~ ~  of Electricai Worlters (IBEW). 

On  January 14, 2003, the City Coui-rcil accepted the tentative agreement with the IREW. 'The agreement 
\+';is subsequently ratifkd by the IBEW. A Mer~ io~~ndum of  U ~ i d e ~ s ~ d i n ~  has been prepared and i s  now 
brought back to the City Couiicil for formal adoption. 

u r: M A .  

cc: City Attorney 



LUTl . 20Q3~44 

City Clerk 
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work due to injuries or illness arising out of and in the course o f  his m p  
pay full €o~peiisa~ion to any ~epres~nted employee who becomes eligi 
~ o r ~ e ~ ~ ~  ~ o ~ p e n ~ a ~ i o ~  laws for the period of time between the injury and the first day of  

orkers' Compen~~t~on  benefit criteria, the ~rnp~oyee u 
benefits paid by W o ~ ~ e r s '  ~ ~ . r n ~ ~ n s a t ~ o n  will also receive c o ~ p e n s a t ~ o ~  fro 
an aniount that when added to the ~ o r k e r s '  ~ o ~ p e n s a t ~ o n  ~ a ~ e n ~  will 
salary. The mount paid by the City will, after the period from the d 
~ ~ ~ ~ i b i l i ~ ,  at the ~ ~ p l o ~ e e ' s  ~ i s c ~ ~ t j o n  be c h ~ g ~ d  to the emp~oyee's s i  
or ~ ~ ~ p e ~ ~ a ~ o ~  time off a c c ~ u n ~ ~  Such choice shaii be made at the ti 

shall not be clian after being s u b ~ j ~ e d .  The employ 
GQIII the amount p 

efits. With the d e t e ~ ~ i n a t i o ~ ~  that the injury or illness i s  

2.1 The concurs with the ex~stjng City policy which prov~des that no d e ~ u c t i o ~  sh~ i l  
made from the sal loyee while on jury duty. 

loyee covered by th is  a ~ r e e ~ e n ~  is required by subpoena to appear in 
on as a result o f  an action taken  with^^ the scope of e r n p ~ o ~ e ~ t  wi 
will receive hisher 11 pay while so 
e e ~ ~ ~ o y ~ ~  i s  not on duty, the City 

g with no loss of  time if h 
es to compensa~e that en 

one-half time hisher regular pay for the time spent in any appea r~ce  as 
As a ~ r e ~ e ~ ~ j $ ~ i ~  far p ~ ~ ~ ~ n t  to off-duty e~ployees, the Electric 
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designee must be notified in writing of the off-duty a p ~ e ~ a n c e  within s e v e n ~ - ~ o  hours after 
the employee i s  subpoenaed or otherwise notified of the required court  appearance^ 

Voluntary ~~d~~~ service such as that service in San loaquin County is not covered by Jury 
Duty leave. 

2.2 

2.4 Swing and Graveyard ShiA Utility Operators called in for jury duty for a second eonsecut~ve 
day will be r ~ ~ s s ~ ~ e d  to the Day Shift, Monday through Friday for the remainder of the jury 
duty 

3.1 

3.2 

3.3 

Overtime work i s  work p e r f o ~ e d  by an employee at times other than Those n o ~ a ~ l ~  required 
for hisiher em~~oy~iient  and includes time worked as follows: 

1, 

2.  

3. 

4. 

5 .  time work 

in excess of forty hours in a work week, 

in excess of eight hours in any work day, 

time worked out,side o f ~ e ~ u l ~  hours of  work on a work day, 

time involved on non-work day, an 

(~veil~me. except as provid 

1. 

for in Articie V, Section 5.1 shall be eo~pensa~ed 

~ r ~ a ~ ~ g e d  at the rate of one and o n e - h a ~ f t ~ ~ e s  the straight time rate of pay. 
work shall meal that the employee was n o ~ i ~ e d  of the work 

l a  \~orkday. All other work shall be conside~ed ~~non-pre 

o v e ~ ~ i ~ ~  at the rate of two times the straight time rate of pay. The time worked 
of 12 consec~tive hours and c o n t i ~ u ~ n ~  until the e ~ ~ l o ~ e e  is dis 

h work shall be paid at h e  rate of two times the  employee'^ s ~ a i ~ h t  time 
t h e  worked on a holiday will be paid at two times the e ~ p l o ~  

ty may change the hours of wo 
c e~n~loyee o r ~ ~ z a t i o n  invo 

hours or s~hedules will be made for the sole p 

~ ~ n ~ ~ o ~ e e §  .vjho are r 

less than two hours. 

as stated in 25.1 afier con~ultation wi 
d, provjded however that 

ose of avoid in^ the 

ired to repoil for work on their non-work days, 
e ove~inie rate far actual hours worked, but in no 

2 



3.4 

3.5 

3.6 

3.: 

3.8 

3.9 

3.10 

Any  employee reporting for ~ r e ~ ~ g e d  work wholly outside of hisher regular h o ~ $  on a 
regular work day shall be c ~ ~ i ~ ~ e ~ i s a t e d  at the overtime rate for actual t ime worke 
event shall heishe be paid for less thai two hours. 

Any employee refusing lo woi-k on a holiday aAer having received fo~y-eight hours of such 
work scheduling, and having failed to secure a Ie~lacement with nianagemen~ approval, shall 
riot be c o ~ ~ e n ~ a f e d  for that holiday. 

Overtime <hail be ~ i ~ t n b ~ t e ~  as equally as possible among those eniployees in the Same 
~ , l a § ~ i ~ c a l i o i i  who ~ ~ o ~ u n t ~ ~ y  sign the biweekly overtime call-out list. The City reserve8 the 
right for ernergelicy call-out work to first call employees on the list who meet a 20-minute 
response t ime ~ e q ~ ~ r e ~ e ~ i ~ .  The City relains the right to call any ~ u a l j ~ e d  City e ~ p l o y ~ e  to fill 

er the overtiine list i s  exhau~ted. No employee shall be required to trade time for 
o f  avoiding p a ~ e n t  of overtime. 

Einployces may e x c l i ~ g e  work days with other employees in the same c ~ a ~ s i ~ c a t ~ o n  provided: 

1, 

2. 

3.  

both einployees are asgeeable to the exchange; and 

neilher employee work more than forty hours during the work week involve 

the exchange receives m a n a ~ e ~ e ~ t  autho~zation. 

When, at the r e ~ u e ~ ~  of the su ervisor in charge, an e ~ ~ l o y e e  reports for p r e ~ ~ g e d  work 

I .  On work days outside of hisher regular work hours heishe shall. be paid o v ~ ~ i m e  
c~mpensa~io i~  for actual work time in connection therewith, provided however, that if my 
such employee continues fa work into or beyond hisher r e g i ~ l ~  work hours he/ all be 
paid overtime c o ~ ~ e n ~ a t i ~ ) n  only for actual work time up to his re 

On non”wor~ days or on l~olidays heishe shall be paid  overt^^^ compensatio~ for actual 
work time ir3 c o ~ e c t i o ~  therewi 
been given by the end o f  hiwher preceding work period on a work day. 

l i ~ ~ t a t ~ ~ ~ ~ ,  any e m ~ ~ o ~ e e  e ~ ~ ~ i b ~ ~  for o v e ~ I ~ e  
accept c o ~ n ~ e l l ~ ~ t o ~  ti e off (CTO) in lieu o f  cash c o ~ ~ e n s a t ~ o ~  for e 

2. 
ose of this section p r e ~ a n  

will be granted at the a ~ p l ~ c a b ~ e  o ~ e ~ ~ e  rate for each hour o f o ~ e ~ i ~ e  earned. 

The ~ a x i m u n ~  ~cc~mula t ion  of  CTO at any time shall be limited to 240 strai~ht time hours, 
hut will be reduced to 120 hours. and paid at the current hourly rate of pay 
period in J a ~ i ~ ~  of  each year. The e ~ p l o y e e  may request to reduce h i s h  
an mount below the m a ~ i d a ~ o ~  reduction to 120 hours. In addition, 

ay off o f  my portion ofhis compensation on the first o f  April, h i  
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3.1 I An employee shall decide whether earned overtime will be recorded as o v e ~ i ~ e ,  CT 

equivalent ~om~ination prior to ~ubn i~ss io~ i  of their next t h e  card. Such decision shall be 
irrevocable subsequent to the submission ofthe time card. 

3.12 An employee's request i o  use a ~ c u ~ n ~ l a i e d  CTO shall he granted at the sole discre~io~ of the 
~ ~ p a ~ t n i e n t  supervisor with due ~ o ~ ~ ~ ~ d e ~ ~ t i o n  to both the wishes of the employ 
efficieni coiiduc.t of City business. Two working days notice is required. How 
s u p e n k r  i'eels the workload i s  such that shofler notice i s  acceptable, idshe  may 
a c ~ o r d i ~ ~ ~ ~ .  

4.1 

42 

4.3 

4.4 

4.5 

'The first pay period in which January I ,  2003 falls, all c l a s s i~ca~~ons  shall receive an equity 
adjustment as shown in Scliedule A. Effective the first pay period in which J 
fails, a11 c~ass~ficatjons shall rec.eive equity adjustment as shown in Sched~le 
living increase that is to be received on this date will be added to the amo 
~ c ~ e ~ u l ~  €3. 

Effective the pay eriod in which July I ,  2003 falls, employees will receive a eo 
~ ~ j u s t ~ e n ~  based on (he consumer price index (CPI-W), §an Francisco -OakIan 
?'he increase will be no less than 2% and no greater than 4% an 
recent twelve month average that i s  ava~lable and issued by the De 
15, 2003. Effective the pay peRo in which January 1, 2004 
a ~ ~ ~ s t n ~ e ~ ~ ~  will be adjusted using the s e ~ethodology and 
i 5"'. 

f i l e  City of Lodi mends to establish an ~pprenticeship ~ r o g r a ~  in the Electric Utility 
~ e p a r t ~ ~ e ~ t  d ~ ~ ~ ~ l g  the tern ofthis 

ii Rubber Glove prem~um o f  5% will be available for eligible lin 
troub~eshooter cla~sification~. ~ ~ i ~ i h i l i ~  will be ~ e ~ e ~ i n e d  by the e ~ e c t ~ c  dep 
based ripon i n d u s ~  s ~ ~ ~ a r d s .  

~ ~ e r a t ~ ~ n ~  ~ r e ~ j ~  of  3% will be applied to Operators for all ho 

5 1 ~ ~ p l o y e e s  a m  ed to s t ~ d ~ y  duty for emergency calls shall receive s ~ a i g h ~  time pay for each 
s ~ ~ ~ ~ b y  penod as follolvs 

Other 

n work days 3 hours 2 hours 
n n o n - w o ~ ~  days 4 hours 2 hours 

4 
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On observed lioliday~ 8 hours 4 hours 
Decenihei 24 (M’iien ~ ~ 5 e ~ e d )  5 hours 3 hours 

In addition to the ~‘St~i~dby Duty Pay” (above) the employee on standby shall be paid at the rate 
o f  one SC one half times the straight time rate of pay for time worked on eme~gen~y calls. Tne 
first call-out will be paid at two hours ~ i ~ r n u i n  at the overtime rate. §ubse~uent calls will be 
paid for acwal time worked at the overtime rate. The t ime worked in excess of 12 co~secutive 
hours and c ~ n ~ ~ ~ ~ u ~ ~ ~  until the employee i s  dismissed from such work shall be paid at the rate of 
luio times the employee’s s ~ a i ~ h t  time rate ofpay. 

STANDBY ~ ~ ~ ~ T O ~ T ~ ’ ~  S 
%he Standby Operator will be the erator, going off duty at 2215 hours. Tlus duty 

the end of the first day worked on swing skifi (221 5 hours~ and will 
following the last day umked on the swing shifi (0630), for a period o 

liday standby shall be the 825  hours pre6eding the day shift ofthe holida~. 

The Standby ~ro~~bles l ioo~er  will be the swing-shift troubleshoote~, going o f f  duty at 1800 
hours. This duty will begin at the end of the first day worked on swing shiM ( 1  800 hours) 
will continue to the day shift following the last day worked on the swing shift  ~0700 hours), for 
a penod of 13 hours per day. Noli y standby shall be the 24 hours s t ~ i n g  at 0700 hours on 
the day ofthe ~ o l j ~ a y  and c o n ~ ~ ~ u j  to 0700 hours on the day after the holiday. 

The Standby Operator 
service. 

d T~oublesh~oter will be provided pagers operable by the a n s w e ~ n ~  

5.2 

5.3 

En1ployees assign to standby duty ~exa~nple: the Trouble Truck) on an o h s e ~ e d  holi 
eight hours swaight tine pay for that day in addition to the r e g u l ~  holiday pay. Time 

~ e ~ g e n c ~  call shall be paid at the rate of one and one half times the § ~ a i ~ h ~  time 
rnt.e o f  pay with a u i i n ~ ~ u n ~  of r\yo hours (there wiil be no offset on standby  pay^^ subse~uent 
calls will be paid for actual time worked. 

If ai em~ioyee a5s 
~ ~ ~ ~ - f ~ ~ r  lrour p 

led for ei~ergency work more th 
ght, ~i~~~ o v e ~ i ~ e  c o ~ p ~ s a ~ ~ ~  shall be 

e first call outside ~ ~ s u ~ ~  ~ ~ p ~ o y ~ e ’ s  ~ e g u l ~  work 
non-wor~ days; for subse~uent calls overtime 60 

e purpose of thi hidher actual work as herein p~ovided. For 
successive calls w~tliou~ a break in work time shall be consider 
of  a call an e ~ i ~ l o y e e  works Less than two hours and into his 
shall not be co~ i s~de re~  as a first call for the purpose ofthe ~ i n i ~ ~  overtime ~ o ~ p e n ~ a ~ ~ o n .  

5 



6-1 

5.2 

6.3 

d the USEW mumally agree ?hat any Electric Utility ent employee 
to a higher classification than their regular c lass i~ca t~on shall receive a 

10% wage increase while in this slams. However, in no event shall the ~ ~ p ~ a d e  pay 
exceed the "E" step o f  the classification to which the employee i s  t e m p o r ~ l y   ad 
provision shall only apply when such time worked is   no re than four hours cumu~~t ive  d ~ ~ n ~  
an e ~ ~ ~ - h o l ~ ~  period. 

When, i.n accordance with Section 6.1 above, the City requests menlber~ of  a line crew to 
~eniporarily repiace their ~ o r e j i ~ ~ f o r e ~ / o m ~ i  and ail members o f  the crew refuse to accept the 
assignment, ?he Ci?y reserves the right to send these crew members home w i ~ o u t  
City's judgment, their safety or the satisfacto~ completion of their work de~ends  upon 
supen~jsion by a q ~ a ~ ~ ~ e d  individual assuming f o r e ~ a ~ f o r e ~ , o m ~ ~  ~espo~sibilities. ~ o ~ a ~  
crew work would resume when the City deems that adequate supe~isioii i s  available. 

117 the event a person is i ~ p ~ a ~ e d  in a two-man crew situation the employee will receive a 5% 
~ ~ ~ ~ i i ~ ~ ~ ~  for all such rime worked in excess of four hours during the norm 

7.1 

7 2  

- 
1.3 

The City and the EW m u t u a ~ l ~  a e that the City will supply necess 
loyees in a ~ c o ~ d ~ c e  with the fol~owing procedur~~ 

~ # ~ ~ ~ s ~ e ~ ~  with the needs of the employee as related to kis/her job c la~si~ca~ian,  
employee in the p e r f o ~ ~ ~ c e  o f  irisher work in a safe and e ~ c ~ e n t  rn 
provide tire ~ ~ ~ ~ o w i ~ ~  list ofbasic hand tools, work gloves and e q u i p m ~ ~ :  

aid the 
ity will 

~ k ~ : ~ ~ ~ g  knife Utility bag Safety glasses 
Work gloves uler, 6', wood Rubber boots 
Pliers, side cut ammer, claw Rain ge 

crewdriver, 10" Wrench, adju§tab~e 12" Wrenc~,  a d ~ ~ s ~ a b ~ e  
afety strap ~ d ~ u s t ~ ~ 1 ~  ~ ~ p )  pliers 10" 

in ~ d d i ~ j o ~ ,  the 

City shall provide a boot ailowance o f  $150.00 per c a l ~ d a r  year to all ~ ~ e e ~ e ~ ~ s ,  ~ ~ ~ ~ i c a l  
' ~ e c ~ ~ ~ c ~ ~ ~ ~  Metering T e c l ~ ~ c i ~ s  and ~ e ~ e i l n g  Electricians, T h i s  ~ o u n ~  to be pai 
as part o f  regular pay check. 

boot allowance o f  $2~0.00-per ~ a l e ~ d ~  ye 
ine F o ~ ~ w o ~ ~ ~  and T ~ ~ u b ~ e ~ h ~ o t ~ r .  1 

e above took will be f u ~ ~ h ~ d  in a~cordance with the f o ~ l o w ~ n ~  c o n ~ o ~ § :  

6 
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Each employee will be re§pons~hle for the care, prese~ation d proper use of  tools and 
equipmen1 issued to hirnlliez. Tools and e q u i p ~ e n ~  lost or d ~ a g e d  t ~ o u g ~  i ~ p r o ~ ~  use 
will be replaced at the ~ F ~ ~ ~ l o y ~ e ' s  expense. 

,411 unsafe, broken or worn out tools will be replaced on an exchange basis 

The City -will provide each employee with three pairs o f  gloves per fiscal year. 

7 4 The City shall provide unrfoiins aid laundry service for all feld e~ployees that c o n f o ~  to 
regulatory standards 

8.1 The Ci*/ shall provide ~ e ~ ~ ~ ~ r s e ~ e ~ ~ ~  for tuition costs, up to a r n a x i ~ u ~  of $1 
year, to be paid upon the ~ ~ t ~ s ~ a c t o ~  co~pletion of  course work. The full co 
these same courses will also be p ~ o ~ j ~ e d  

The n i a x i ~ u ~ ~  amount r e i r n b u ~ ~ d  is based on fees for two courses of study at Califo 
IJniversity, § a c r ~ e n t o .  This  n ~ a x i n ~ u ~  alnount will he updated ~ u a ~ ~ y .  A fiscal 
p e k d  between July 1 and July 30. The final date of class shall d e t e ~ ~ i n e  the fiscal year in 

8.2 

8.1 This section will be a p p ~ i ~ d  toward re~is~a t ion  fees at an aecredi~ed college or ~ ~ ~ 7 e r ~ i ~ ~  
Cowlse work must be part o f  a progr 
~ ~ c h e ~ o r 5 ~  or any ~~~~E~ degree. 

The City will pay all. cost of iicense fees, p~ysieals and training required for licerises and 

of study towards ob~ain in~ Associate of Arts, 

8.4 
~ e ~ i t s .  

7 



9.i The City o f  Lodi agrees to create a ~ d ~ a s t r o p ~ ~ e  bank for all unit members who by reason of 
verifiable long tenn illness or inj s bank will be ~ n d e d  
by vol~mtirry transfers of the dollar value of accu~ulated compen§ato~ time, vacat~on and/or 
other t ime  accu~u~ated by the member. 

'The Catastrophe Bank wiil he a ~ ~ ~ n i s ~ e ~ e d  in accordance with the A 
Procedure ~ ~ u a ~ ~  ~ a ~ a § t r o p ~ l e  Leave Policy and Procedure d 
Eqloyecs are eligible to use the b 

exhaust all employee benefits. 

i ~ s ~ a t ~ v e  Policy and 

for i n d u ~ t ~ a l  injury in accordance w 

10.1 A pennarient employee will be pennitted to use sick leave, vacation leave or c o ~ p e ~ ~ a t o ~  time 
~ f f t o  attend the hneral of a member oftheir immediate family, i n c l u d i ~ ~  the time the d~eeased 
may l i e  in state, the day ofthe ~ n e ~ ~ i ,  and the time necessary to travel to and 
ofthe iuneral, but not to exceed thee w o ~ k j ~ ~  days. 

The j ~ e d i a t e  family shall be l i ~ i ~ e d  to an em~loyee's: 

spouse parent 

~ ~ ~ p ~ e ~ l ~ - ~ n - l a w  ~ ~ e ~ ! - j n - ~ a w  child 

~ a n d c ~ l ~  son-in-law ~ a n ~ h t e ~ - i n - i a ~  

s ~ e ~ c ~ l ~  brother sister 

h a ~ f - ~ r o ~ h ~  half-sister foster p ~ e n t s  

is larr i  relative who was a member of the employee's i ~ ~ d ~ a t e  ~ Q U S ~ ~ O ~ ~  at the 
trine o ~ ~ e a t ~  

10 2 A ~ e ~ ~ ~ e n t  e ~ p ~ o y e e  will be p e ~ i f l e d  to use sick leave, vaca~ion leave, or e o ~ p e n s a t o ~  
time off to anend the  era^ of a person the e ~ ~ l o y e e  may be ~ e ~ o n a b l y  
respect, but not to exceed one day. 

8 
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1 I . l  Members of  this unit will observe the following holidays: 

~ a n u ~  I 
3''  ond day in January 
4th Monday in May 
July 4 
1st Monday in Septe~her 
4th 'rhursd~y in ~ovember 
Fnday after the 4' Thursday in Nav. 
December 25 

If a holiday falls on Sahrday, the preceding Friday shall be observed, 
on Sunday, the succeed in^ s on day shall be observed. In addition, if & 
~ ~ ~ ~ ~ ~ e ~ d ~ y ~  Thursday, or Friday, members shall have an additional on 
December 24th. Should Chrismias Day fall on Tuesday, December 24th 
as a holiday. 

Xn ~ ~ d i t i o ~ ,  each employee will he granted five days of holiday leave to be taken of f  at a 
time mutually agreed upon between the employee and the D e ~ a ~ e n t  Head. ~ a ~ ~ ~ a y  leave 
shall be taken during the calmdm year. 

~ i d ~ y e ~  shall be credited with the ~ e m a ~ i ~ n ~  fix 
ditiona~ holiday for each s e v e n ~ ~ ~ v e  days remai 

s e ~ i c e  ~ n i d - y e ~  shall have the remaini 
year plus one add~tional holiday for each seventy-five cal 

the year deducted from their ~ o ~ ~ d a y  leave b a ~ ~ c e s .  

The City a ~ e ~ ~  to make cash ~ a ~ e n t  at rate of two times the regular rate af 
holiday work in addition to straight time holiday pay for any employee r e ~ u ~ a r ~ ~  sc 
to work a holiday. 

11.3 

that i nab i l i~  to return to work a 
ered an urgent and s u b ~ t ~ t j a ~  re 

a leave of absence in ~ c c o r d ~ c e  with Rule IX, Section 3, Rules for ~ e r ~ o ~ e l  Ad 

providin~ that the ca~ditions under which an 
ent on the t ~ ~ i i ~ a t i o ~  o f  leave of ahsenee shal~ be st 
he City in eonj~c t ion  with the  in^ of the leave o 

9 



City reaftinns its policy that an eniployee's st2atus as a p e ~ ~ e n t  employee is not impa~red by 
such leave o f  absence. 

13 i Full-time ernyioyees will ac~umulate sick leave with pay at the rate o f  3.70 hours per pay 
period 

13 2 Sick leave may be accumulated up to an ~ ~ i r n i t e d  ~ ~ o u n t .  

14.1 Vaca~~on  Leave shall be a c c ~ e d  as foliows: 

0 througl.. s years: 
6 through 11 years: 
i 2 ~ ~ o u g ~  I4 years: 
15 ~ ~ o u ~ h  20 years: 
2 1 St  year: 

23rd year: 
24th year: 

Hours Per 

3.08 
4.62 
5.24 
6.16 
6.47 
6.78 
7.09 
7.40 
7.71 

(1 0 days per year) 
(1 5 days per year) 
(1 7 days per year) 

14.2 V a c ~ ~ i o n ~  may be taken provided the f o I l o w i ~ ~  conditions are met: 

1. 

2. 

3. 

there are no major §chedulin~ problems in the judgment offhe City; 

a request is made at least f o ~ - e ~ ~ h ~  hours in advance; and 

~ a n s p o ~ a t ~ o n  to an from job site are the r e spons~h i l~~  of  

14.3 During the first lve rnont~s o f  e ~ p l o ~ c ~ t ,  vac 
but may not be t yee who t e ~ i n a ~ e ~  e M p l o ~ e n t  
.first twelve months o f  empi shall be entitled to a payoff for 

Vacation leave may not he c m i e  over to tile next c a i e n d ~  year in excess of the a ~ o u n t  14.4 
cd in a calendar year unless a ~ ~ h 0 ~ 2 ~  by the City ~ ~ a g ~ ~ .  

14.5 All persons hired after Janu 
v ~ c a ~ ~ o ~  per pay period. 

I ,  1995 shaI1 only accrue a ~ ~ ~ i ~ u ~  o f  6.16 hours o f  

10 



I5  1 ~ h i r o ~ r a c ~ ~ c  coverage, up lo a i n ~ ~ n ~ u ~  of $750 00, will be included in the ~ e d i e a l  i i i s ~ ~ c e  
Plan 

15.2 ~ o ~ ~ ~ i t h $ ~ a n ~ i n g  the addition of c h ~ ~ o ~ r a e ~ i c  coverage to the medical plan, the f o ~ ~ o ~ ~ n g  
~ ~ ~ d i ~ ~ i d i ~ a l s  shall continue to be allowed to receive chiropractic services from their present 
c 1 ~ ~ ~ ~ ~ ~ ~ e t o i - s  and be reimbursed, in accordance with the language of the prior section 22.6. 

Ci7Y SHALL REIMBURSE EMPLOYEES FOR ~ ~ I R O P ~ C ~ C  CAKE AND 

PY TO A ~ X l ~  BENEFIT OF 80% OF THE FIRST $750 OF COVERED 
CHARGES PER FISCAL YEAR (JLLY TO JULY) PER PERSON. TI-llS POLICY COVERS ONLY "HOSE 
TREATMENTS 'IFIAT ARE NOT COVERED LWDER THE c17Y OF LOD~ MEDICAL PLAN. 

Rees, Gail 

15.3 When my of such ~ndividnals changes their c~ roprac to~  or the chir ractor b e e o ~ e s  a medical 
provider under the City's medical plan, they shall utilize the medical plan's list of  
shall be subject to the terms and I ~ ~ ~ t a t i o ~ ~  of  said 

16.1 A deferred comp~nsatjon pr whereby ail e ~ ~ I o y e e s  may c o i i ~ i h ~ t e  a m i ~ n i  
t~renient. The City agrees to  mate^ an ~ ~ P ~ Q Y  

c o ~ ~ ~ j b u t ~ ~ n  to the Deferred ~ o ~ ~ ~ ~ , s a ~ i o n  Program. Effective the pay period in 
I, 2004 falls, fh 

17 I The erty wrll ovide the level ofdent~l  b ~ n e ~ t s  described m Delta Prem 
e ~ ~ e ~ ~ u ~ s  for all e l ~ ~ ~ b l e  e ~ p l o ~ e e ~  and their d~pend 
s benefit has a $1,000 per calen ar year ~ ~ i m u m  enefit per person. 



CITY OF LODI AND ~ ~ ~ ~ ~ ~ A T I O ~ A L  ~ R O ~ H ~ K ~ O O ~  OF ELECTRICAL WORKERS - MOU 2003 - 2005 

18.1 A l i fe  ~ n s u ~ ~ i c e  program providing for two times annual salary to a m ~ i m u ~  of $2~0~000 .  
Said benefits will reduce with age according to the reduction schedule cf the life ~ n s u r ~ c e  
canier. Coverage for dependents will also be provided according to the schedule available from 
the canier. T h i s  insurance i s  only a ~ p ~ ~ c a b l e  to active employees. 

'i'he City agrees to pay the employee's p r e m i u ~ s  for the above ~ e R t i o n  
progmn 

18.2 life insu~ance 

19.1. .A lon~- tem~ ~ i sa~ i l i t y  p ~ o ~ ~ - a ~  whch, coordjnated with other d i s a b i l ~ ~  benefits will ~ ~ o v i ~ e  a 
benefit equal to the sum oE: 

ounts would be: 
x basic ~ o n t h l y  ~ ~ f l i i i g s  

> To a ~ a x i m ~ ~  of $10,00~ 

In some instances based on the d e t e ~ ~ i ~ ~ d  date of  d i s a b i ~ i ~ ,  your approved L 
be ~ ~ v e ~ ~ ~  by the terms o f  the pr~vioiis policy: 
B Two-thirds ofthe first $3,000 o f  mon 
'i- One b a ~ f o ~ ~ h e  next $2,000 of mo 
> The total monthly bene~ t  c 

19.3 

to ~ o ~ ~ ~ ~ ~ c e  120 days from the date of d j s a ~ ~ ~ i ~  p ~ ~ s n ~ t  to 
policy. Thc City agrees to pay the employee's ~ e ~ ~ e ~ ~ ~  d 

i ~ ~ ~ ' ~ n c e  p r e m i ~ ~ ~ s  during this 120-day period. 

19.5 'The City agrees UJ pay the employee's p r e ~ ~ ~ ~ s  for the above mention 
proCgran1 

20.1 The Ciry agrees to make ~ v a i ~ a ~ ~ e  ~ e d i c a ~  benefits eq~ivalent to the hi 
u v a ~ ~ a ~ ~ e  in Lodi t l i ~ o u g ~  CalPE and the parties shall meet and c~flfer on a 
o f ~ e ~ n g  such an e~uivalent lev f ~ e n e ~ t s .  Except as ~ o ~ j ~ ~ d  by sect io~ 
Lodi shall pay the entire m e ~ i ~ a l  p ~ e n ~ i ~ ~  for e~nployee'~ and f ~ ~ ~ i ~ s  not to 

0 avail~ble within the City of Lodi ~ o u g ~  CalP 

20.2 ~ ~ e c ~ i v e  as SOOR as a 
plan will c o n ~ b u t e  $ 

ossibk, e ~ ~ p l o ~ e e s  with one d 
towards their medjeal premi 
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II____ _I - ^_I__ __--- -- 
than one ~ e p e n d e n ~  on their medical plan will c o ~ i ~ b ~ t e  $104.00 per in on^ t o w ~ d s  their 
niedic.al pre~iiiuni. The City will pay all increases in pre~iunis  for e~ployees 
~ e p e i ~ ~ e ~ ~ s  for the tern ofthis a g ~ e e ~ e n t .  

Those employees who do not provide coverage for dependents will receive an add~tiona1$25.00 
per pay period ~ o ~ t i - i b ~ t i o i ~  &om the City to the ~ e f ~ ~ e d  Conipeiisa~ion Plm. Those 
eniployees who do not elect my coverage will receive an additional $71.15 per pay period into 
their Defei-l.ed ~ o ~ p e n ~ a ~ i o ~ ~  Pian. 

Employees shall he eligible for medical insurance the first day of  the m o n ~  next foiiow~ng tlie 
dale the employee becomes a ~ u l l - t ~ ~ i e  regular employee of the City. 

20.3 

20.11 

2 0 5  Only one ily member may cmy employee and dependent coverage of  City sponso~ed 
Tlie City will reimburse the e ~ p ~ o y e e  for c o ~ ~ n s ~ ~ c e   pa^^^^ on a medical insurance 

quarterly b ~ r s  

20.6 During tern o f  MOU, the City and EW will meet and confer over w ~ e ~ h e r  
cafeteria plan, and i f  so, then over its s. It i s  the City’s intent to e x a ~ ~ n ~  on 
basis possibie adoption of a cafeteria plan. ‘Meeting over th is  issue may be condu~t 
the City and a coalition of City ha 
agreement, the current ienns of  this 

21 . I  e City will provide the CalP 
p an shall include the followin 

~ e t i r e ~ e n ~  p 1 ~ - c ~ ~ o ~ l y  k n o w  as the “2% at 55 “. Said 
jtio~al  en^^^^: 

a 30% benefit aAer five years of  service, ~ n ~ r e a s i n ~  

‘Third Level 1959 s ivor benefits ~ ~ e e t i o i i  21573) 

Credit for Unused Sick Leave ~Sec~ion 20965) 

Service Credit as Public s e ~ i c e  ( 

2 I .2 The CiQ will pay all o f  fhe ern ioyer’s c o n ~ ~ u t i o n  

e City will pay into the ~ ~ p ~ o y e e ’ s  7% o f  base sal 

13 
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21.4 During the tern of this ageement, the City agrees to meet and confer with the 
when the ~ e ~ ~ e s e ~ t a t i ~ ~ e s  for all affected ba r~a in~ng  units covered by the City's 
plan reacli consensus lo pay for the Civ's increased costs associated with any 
~mcndnie~ts .  

21.5 "be Cih agrees 10 provide an exit meeting for eniployees who will be retirin~. This 
meeting will be sclieduled afier the employee provides a 30-day notice to Human Resources 
of the employees intent to rerire. T h e  exit meeting will discuss health be11 

1, sick leave conversion (if a~plicable), i n f o ~ a t ~ o n  on obtain in^ CaPE 
estimates; sei-sice and d isab i l i~  retirements, employee ~ s o c i a t ~ o ~ i  options, and any other 
benefits the employee i s  entitled lo. 

22.1 For all ruiused sick leave, a rep~esented employee with ten years o f  e ~ p ~ o ~ e n ~  with the 
City shall receive medical i ~ s ~ a n c e  coverage upon retirement (but not upon re 
~ e ~ ~ ~ n a t i O ~ 1 )  on the following basis: 50% of the doll value o f  sick leave wi 
into a bank to be used for medical insurance p remiu~s  for the eniployee and 
For each year that an employee has been  employe^ in excess o f  10 years, 2 1 
added to the 50% for valuing the size of the bank. 

Robert Smith retires with 20 years service and 1800 hours o f  u~used  sick leave. His 
is $~~882 .?2  (24.64 per h o ~ ) .  

1x00 X .75 X $24.64 = 

This ~ o ~ t  will be reduced each month by the current p r e n i ~ u ~  for the 
e retiree dies, the rema~N 
until the balance is gone. 

~ l ~ c e  i s  gone. h the ev 
tlie survivor rnay use the 

22.2 in the event an active, employee dies before retire~ent and that e ~ p l o y e e  i s  
leave conversion ~ ~ o ~ a m ,  the s ~ i v i ~ ~  d ~ e n d ~ t s  have an interest in one-ha 

accordance with the sick leave conv 
own expense, continue medical ~ n ~ n r a n c  

as ~ a l c ~ l a ~ e ~  in secti 
ng spouse may; at hi 

only ~ r ~ m i u ~ .  

spouse of an u ~ i v e ~ ~ e d  e~p loyee  may, at hsiher own expe~se, con tin^^ to p u ~ c ~ ~ ~ ~  
medical ~ n s u r ~ ~ ~ c  at the a ~ p r o p ~ a ~ e  rate for a period of time equal to the time the e ~ p ~ o ~ e e  
worked for the City. 

22.4 A retired employee rnay choose to receive a cash ~ ~ ~ ~ e m e n t  for unused sick leave at 
$30 an the dollar. Under this prov~sion,  employee'^ sick leave balance at the tim 
shall be c o ~ i v e ~ e d  to doll ioyee's cument rate ofpay. 

I 4  



22.5 ~ e ~ ~ r c s e ~ ~ e d  employees who retire on a service ~e~irement shall have ‘the option of p ~ c ~ ~ ~ n g ,  
at the c~iipl~yee’s cost, ~ d d i t i o ~ a ~  medical ~~surance  for the e~p loyee  and h ~ ~ ~ e r  spouse 
$ ~ ~ ~ ~ c l e ~ t  to reach age 65. 

Out o f  area retirees may receive ~ c i m ~ u ~ s e ~ e n ~  for medical insurance p r e ~ i u ~ s  up to the City‘s 
liability as specified in Section 22.1 I 

‘The City agrees to modiiy i t s  contract with PERS to add credit for unused sick leave per 
Goveimnent Code Section 20868.8. T k i s  bene t i s  available to all  employee^ r e ~ ~ d l e s ~  o f  
date hired; however, i t  i s  the only sick leave conversion benefit available to ~ p l o y e e s  hired 
after January I ,  1995. It i s  agreed that eight hours equals one day for p u ~ o s e s  of d ~ t e ~ i ~ ~ n ~  
days creditable. if art eligible employee opts to utilize the p ~ o v i s i ~ n ~  of Section 22.1, the City 
will repoi? they have zero hours ofunused sick leave. 

22.6 

22.7 

22.8 Effective ~ e ~ ~ e ~ b ~  I ,  1998: 

1.  Delete last sentence of22.7 

Add ““Employees who ase eligible, may, for any of  the three optio~s in 
utilize one or any ~ ~ n i ~ ~ n a ~ i o ~ ~  of options  provide^ that the tota 
does not exceed the amount o f  sick leave hours acc~mulated at 
~ e ~ l r e ~ ~ t  ” 

- 
L 

plan, e~~ iva len t  to the VSP Plan 
ts; the entire p r e ~ ~ ~  to be paid by 

5 .QO 
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24.: 

24.2 

24.3 

24.4 

24.5 

24.6 
I 

The City reaffirms i t s  desire and aim to provide a safe place of emplo 
employees and shall continue to take ail reasonable steps to hisure this, 
include but noi 'be limited lo: 

1. 

2. 

~ . ~ n d n ~ ~ i n ~  heqiieni inspections ofjob site operatio~is~ 

taking neeessay sieps to protect against job hazards, both unsafe physical 
condiiions, i i i ~ ~ u ~ ~ u ~  methods and processes, 'and unsafe actions of  people; 

~ ~ n t i ~ ~ u i n ~  "tail~a~e" safety meetings on all jobs for the p u ~ o s e  of ~~e~~~ 
e ~ i i ~ ~ i ~ ~ e e s  on the hazards c Q ~ e c t e d  with the work lo be perfo~ned, to pZ 
and to emphasize safety in the p e ~ o n ~ ~ c e  of  the work; 

c o ~ t i ~ i u i n ~  periodic safety 
saCety and to provide an op 

c~ntinued manage~nen~ coop era ti^^ in (he pre~aration OF tire agen 
r n e ~ ~ i n ~ s .  

EW will c o ~ p e ~ a t e  with the City in providi~g speakers and ~ a t e ~ a ~ s  for safe 

3. 

4, eetings for the purpose of discuss~~g matters re1 
rtunity for fiirs~ aid t r a ~ ~ n g .  

5,  

n~cet~ngs. 

ectric IJtility Dep ent shall bold safety m e e t ~ n ~ s  for all e ~ ~ l o y e  
sonable to bring all e~ployees ~ o g e ~ h e ~  at 

~ ~ e ~ ~ i n ~ s  may he y sections. If because of shiR work some pers 
even in section m ings, they shall be given copies of  the minutes 

yee shall be provided with on-the-job (raining first aid. This pro 
sher ~ a i ~ ~ ~  at 3-year intervals. 

safety ~ n s ~ ~ c t i o ~ §  
c ~ u ~ ~ n ~  at least 

shall 

all be made of  fae~litie~, tools, 
~ o ~ ~ s u p e ~ i s o ~  hourly e ~ p l ~ ~ ~  

c LJtiliV ~ ~ p e ~ n t e ~ d e ~ i t  after con5ultation with the 
uie i t s  own i ~ i $ p e ~ ~ j ~ n s  but must report at each 
r the safety of the co 

supervisor may be named to acc.0 
findings. 

The City, thou 
may be reported by the c o n ~ ~ ~ ~ e .  

ittee or to explain ~ e c ~ c ~  
the c o ~ ~ n i ~ e e ~  but helshe 

its s u ~ e ~ ~ s o r s ~  shall act p ro~pt ly  to correct y unsafe ~ ~ d i t j o n s  

16 
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24.9 ‘The City agees to provide safety glasses up to a ~ a x i ~ ~ ~  cost of $251.00 per pair as 
required. A n i a x ~ ~ u ~  o f  two pair of safety glasses wil1 be provided by the City 
~ r n p i o ~ ~ e ~ t  except as indicated in sect.ions 24.9.2 and 24.10 below. 

Ai l  p ~ e s c ~ ~ ~ ~ o n  safety glasses shall be ~ ~ n r c ~ a s e d  or serviced within the City o f  L ~ d i .  
Employees shall have their choice o f  any local optometrist. The employee shall pay 
directly to the opoinelrisr any fees for prescription e x a m ~ n a t ~ o ~  or related extra 

24.8 

charges, 

24.9 Prior to issuance o f  a replacement pair o f  pres~ript~on safety glasses for paymei~t by the 
City, the ~ i ~ p l o y e e  shall discuss with and receive a~proval from the i ~ ~ e d ~ a t e  
supervisor and d e ~ ~ ~ i ~ e n t  head, The criteria for issuance of  a re laceni~n~ pair of 
safety glasses are as follows: 

1 .  If safety glasses arc d a ~ a E e d  due to an accident on the job, the safety glasses will 
he replaced m d  paid for by the City. 

If safety glasses are lost or darnaged o f f  the job, the e ~ p I o y ~ e  will pay the total 
~ o u n t  for repiacem~nt. 

2. 

I. 1 e~np~oyee requires a change o f  prescrip~ion for safety glasses, the e ~ p ~ o y e e  
must submit a written ~ t a t c ~ e n ~  born the eye doctor stating that the p r e s e ~ ~ ~ i o ~  

ge i s  ~ e e e ~ ~ a ~ .  

3 .  If safety glasses are unsafe ue to n o ~ a l  wear and tear, the City shall 
r e p ~ ~ c e ~ e n ~  pair as specifie 

24.10 The following col~dit~ons on the part of any ap~l~cable  einplayee shall be ~ o u ~ d s  
cost o f  the e n ~ ~ 1 o y e ~ ’ s  issued safety glasses to be educted from the employ~e’~  
check aAer a ~ ~ t e ~ i n a t i o n  of cost has been made by the City: 

1, Where the city woul be requi~ed to replace issued safety glasses due to 
e ~ ~ l ~ y e ~ .  

2. Failure on the part o f  
~ ~ a s ~ e ~  unless o ~ ~ ~ ~ ~ §  

p ~ j c ~ b l ~  ~ ~ ~ i o y e e  to wear or utilize issu 
d to in  tin^. 

3 Failure on the part o f  an ap~l ieable  employee to return issued sa 
r e ~ a ~ d l e ~ ~  o ~ ~ o n d ~ t ~ o n ~  u aration from City service. 

17 
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25.1 The City and the EW muhially agree that the regular hours o f  work for line crew p e ~ s o ~ e ~  
shall be 7:OO a.m. to 12:OO Noon, and 1230 p.m. to 3:30 p.m., and tile regular work days shall 
be Monday through Friday with S a ~ r ~ a ~  and Sunday being non-work days. The lunch hour 
rnay be commenced at any time between the fourth and sixth work hour. 

All eight hour work periods regularly scheduled to begin at 4 a.m. or t h e r e a ~ e ~  but before 12 
o’clock 110011 shall be designated as day shifis. All eight hour work periods regularly s c h ~ u l e d  
to begin at 12 o’clocli noon or thzreafler but before 8 p.m. shall be des i~a ted  as swing shifts. 
All right hour work periods regularly scheduled to begin at 8 p.m. or tberea~er but before 4 
a m .  shall be d e s i ~ a ~ ~ d  as graveyard shifts. 

By mutual a ~ ~ c e ~ n e n t  of both parties alternate work s~l~edules may be d e ~ e l o p ~ d ,  

25.2 

25.3 

26.1 The City will not require work on electrk lines or ou~door suhstat~ons 
functions) in incl~me~lt  weather, except in cases of  emergencie~. 
~ ~ n l i i ~ ~ t e d  &om ~ e r f o ~ i i n ~  their r 
provide work which can be perform 
deemed s i t u ~ ~ j o n ~  requiring work to prevent iisk to life or p r o p e ~  or to m~~~~~ or restore 
~ n ~ ~ ~ i n ~ i t y  ofregular service to the public. 

ar duties because of inclement 
der protection from the weather 

27.1 en the City requires an e~p loyee  to perfiorm r i o ~ ~ ~ p r e a ~ ~  ed work on a wo 
~ e ~ i n ~ ~ n ~  more than one hour prior to the start o f  the nonnal wo 
such employee with a meal allow ce. Such meal allowance shalt b 
two hours after reporting to work. ‘The City shall cont~nue to provid 
hour intervats until the first such meal allowance falls within the n 
one ~uh§equen~ meal a ~ l o w ~ ~ e  shall be allowed. The time taken 
be at the City’s expense, exc t the second meal allowance d u ~ n g  
mode). 

loyee to p ~ ~ o ~  n o n - ~ r e a ~ ~  ed work on a wo 

~ 1 ~ Q W ~ C e  at the ~ o ~ ~ o u ~  point. The City shall cont~nue lo provide meal ali 
hour i n t e ~ ~ ~ s  until the e ~ ~ l o y e e  i s  d ~ s ~ i s s e ~  from work. The time taken to c 
meal shall be at the City’s expense. 

%’hen t.he City requires an e m ~ ~ o ~ e e  to p e r f Q ~  n o n - ~ r e a ~ ~ ~ ~  work on no~-work  day^, the 
City will provide meal a ~ l o w ~ c e s  at intervals of four hours. Tile first rneai a l l o w ~ e ~  shall be 

more hours, the City will p vide such e ~ p ~ o y ~ e  wi 

27.2 

afler the emplayee reports to work, p r o ~ / ~ ~ ~ n g  time i s  allowed for an e 
rling. If such time i s  not allowed, the first meal allowance shall be 

18 
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27.3 

27.4 

29,s 

27.6 

27.7 

r e ~ o ~ ~ i i ~ ~  for work and at four-hour intervals thereafter. The time taken to c o n s ~ i ~ e  
shall be at the City's expense. 

Utlen an cmpioyee i s  required to perfom prearranged work on non-work days d ~ n ~  re 
work hours, the employee shall observe the lunch ~ r~ i igemen t s  which prevail on the normal 
work days. If such work continues after regular work hours, the City shall provj~e meal 
ailowances in accordance with the p~ovisiorIs of Section 27.1. 

l i the  City requires an employee to perform prearranged work starting two or more h o ~ s  before 
regulas vvork 11uurs on work days or non-work days and such employee ~ o n t i i i u ~ ~  to work into 
regular work hours, the einpioyee shaii provide for one ineal on the job, The City shall provide 
meal allowances for other meals as requir 
provided for in this section shall be eaten at appro~imately the usual times th 
iisiial practice relating to iunch periods on work days shall prevail. The usual t 
shall be 6:OO a.m. - 12:OO noon s 6% p.m. 

by the duration o f  the work period. 

Wthe City requires an employee to perfonii pr~ai~anged work starting two or more hoiirs before 
regular work hours on a work day and such work i s  completed less ihan one hour 
~ e ~ ~ ~ i u g  o f  the normal work day, the City shali provide a meal a ~ l o w ~ c e .  The time 
consLme any such meal shall he at the dity's expense. 

If the City requires a ~ ~ o u ~ l e s h o o ~ e r  to work four or more consecutive hours d u ~ n  
period the City sliall 

The City shall prov 

vide a meal a l ~ o w ~ c e .  

meal allowanee~s) to the Trou~leshooter durin 
duty as foilows: 

1. b e ~ e ~ n  the coinpleted work ~eaIl-ou~) an 
~ e g i ~ s n g  of  the workday i s  less than one ( I  ) hour. 

The work ~call-ou~} is ~on t~nuous  and e~tends  the work 2. 
ore than two (2) ho 

A Trouble shooter in s ~ ~ d b ~  mode shall not receive c o ~ p ~ n ~ a t i o n  for the 
time taken to eat y meal, n o ~ a l  workday c o m p ~ s a ~ i o n  e x c ~ u ~ ~ ~ .  

The meal a l ~ o w ~ c e  shali be 
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25.8 For the puvose of  this section p r e a ~ ~ g e d  work shall mean that the e~ployee  w 
the work prior to the end of the preceding work day. 

27.9 During the term o f  the MOU, the City and IBEW will meet and confer over Article 
Meals. 

28.1 

28.2 

28.3 

ble mick) will normally be staffed with Troubleshoote~ on a rotationa~ 
shift basis. One o f  two shiR schedules can be utilized based on the needs of the d 
attached scbedules~. Each sclied~i~e has an 'eariy shift' with wo 
hows ,and a 'late shift' with work hours shifted a r n ~ ~ m ~  2.5 
shi f ts have one-half l1oua lunch periods included. Schedule A runs Monday t ~ o u g h  Friday for 
all thee shifts with the 'late shift' being OR staidby duty outside the normal work hours, 

Schedule R runs ~ o n d a ~  through Friday for two shifts and Tuesday t ~ o u ~ h  
Ihird shift with rhe, late shift being on s t ~ d b y  duty outside normal work hours. 
on ~ a ~ r ~ a y  can be shifted to 0 9 0 0 - ~ ~ ~ 0  hours by mutual consent between all 
and the Electric Utility Director. 

be e l ~ g i ~ i e  and to remain eligi for the position of  Troubleshooter, the 
(City Hall) within 20 minutes f o ~ ~ o w ~ n  to the center of  

for service. 

~ c ~ e d u l e d  leave will only be a u t l ~ o n ~ ~ d  for one ~ ~ o u b l e s h o o t ~ r  at my one time, exc 
h ~ d s ~ i p  case 

leave IS defined to b 
based on the dates shown 011 the 

md end at the b e g i ~ i ~ g  of  the n o ~ a l  w o ~ ~ ~ a ~  e 
uest for Leave form. 

~ ~ b l e s h o o ~ e ~  schedujed for late shift and/or ~ t a n d b ~  duty i s  un 
the ~ ~ o u b ~ e ~ ~ o o t e x  s~heduied to ork the fo~low~ng 'late sbi 
~ h e ~ e o f ~ y  shiftin 'late shift schedule. 

In the event the T ~ o M ~ ~ e ~ h ~ ) o ~ e r   s scheduled to work the following 'late shift'," as 
~ o e e d u ~ ~ ,  i s  unable to cover the shift or parts thereof, the 

s c ~ ~ e ~ ~ ~ l ~ d  to work the ~ r e c e ~ i n g  'late shA' shall cover the shi or parts thereof. 
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If no ~ r o u ~ l e s ~ [ ) o ~ e r ~  are available for any shifi, the City shall offer the shi 
L.,ineme~~.iriewonien that meet the e l ig jb i l i~  r e q u i r e ~ e ~ t s  of 20 minutes re 

first. 
pay and in accordance with the establ.~~hed call-out ~ ~ o c e ~ ~ e ~  i.e. least o v e ~ i ~ e  

Saecial ~ ~ ~ ~ t ~ a n :  B Schedule, S a ~ r d a ~  
If the T ~ ~ u b ~ e ~ h o ~ ~ e r  scheduled for work OD S a ~ ~ d a } ~  i s  unable to report for work, work will not be 
~ e r ~ o ~ i i e ~ .  The T~oi~bleshoo~er scheduled to wo1-k the following 'late sbiR' will have staii~hy duty all 
~ a ~ ~ ~ ~ ~ .  

17 

29.1 Requests for leave, other tlian emergency, shall be s n b ~ i ~ e d  for app~ova~ a  in^^ 
working days prior to the first day of the requested leave. The shift o f  the operator on leave 
shall be filled as follows: 

e i i ~ ~ ~ ~ e r a t o r  will restme the o~ei"ato~'s shift(s) on the operator's first " 
Off" prior to the leave, and c o n t i ~ ~ e  w o r k ~ n ~  the shifi(s) until the last day of  
requested leave, i.e. last day o f  shift(s). At this time, the Relief Oper 
hisiher regular schedule. 

Less than a full sluiA, B. 

urs to cover the leave ~ o ~ ~ a y  

t  operation^ ~ j v i s ~ o ~  e ~ p i o y ~ e  

time of the request, If an e ~ p l o y e e  declines to w 

C. ThuKsday "day shift" shall be covered in the f o ~ ~ o w i ~ g  m ~ e r  when the R e ~ i e f  ~ p e r a ~ o F  i s  
ianabk to cover this shift 

i ,  The Operator  or^^^ day shift the revious W e d ~ e s ~ a y .  
2. The ~ ' ~ e ~ u ~ ~  Day Ofl"' Operator schednled to work day shiR on the 
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_____ _I "__ --- -~ - __1 

D. In the event the shiR(s) cannot be covered as de~c~ihed above, the following ord 
used 

I .  

2, 
3.  

Operators having a~~acen t  shiils will split the shift, thus each working 
i 2 11ours. 
One, operator will work the entire shift, thus working 16 hours. 
The Electric Utility Direclor or hisher designated ~epre§entative will 
appoint sonmme deemed qualified by hidher to work the shiA, 

29.2 The procedure by which the Utility Services Operator position will be sta 
when the scheduied 
otherwise absent, shall he as follows: 

in those i n s t ~ c e s  
erator i s  unable to report for work because of illness or ~ n j u ~ ,  or 

A. en i t  is i i e c e s s ~  for this position to be filled by other than the r e ~ u ~ ~ i y  §cheduled 
ses on Monday, Tuesday, We 

erator, uniess working a rot 
operator and such ~~ecess~ty 
a.m. to 2 3 0  pm.), the Relie 
to fill such a vacancy. i f  heishe is not available, the vacancy s 

€3. When it i s  necessary for this position to be filled by other than the regu 
such neeessiry arises at any other time in Section A, it shall 

' Utility ~ e p ~ e n t  Opera~ion~ jv~sion e ~ p l o ~ e e  wi 
least aincunt of  a c ~ ~ ~ ~ n l a t e d  ove i~ i i~e  in that pay year shall be called fir 
vacancy. 

egular Day Off '  e~p loyee  i s  not available, the two duty operat 
e shiA in question may split said shifts, thus each wo 

If one duty operator declines to split the shift in ques t~~n,  the o 

If the duty operator decii 
erator shall be calk 

3 ,  

4. or any part o f  the shi 

ot be filled as set 

e d e ~ ~ e d  quali 

C. %%en it b e c o ~ ~ ~  necess 
one shilz to another, wi 
~ o ~ ~ $ n s a t e ~  at the overtime rate for that period worked w' 
fo l low~n~  the end of  hisher p r ~ c ~ i M ~  r e ~ u l ~ l y  scbedu~ed shi 

When the overtime totals are the same for the two e~p loyee  
worked, last called". 

e a ~ t i l i ~  Services Operatcr or 
12 hours off between sf i f is ,  the em~loyee shall be 

e 1 2 - ~ o ~  i n t ~ ~ a i  

. , it shall be "last 
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1. T h e  ~ p e ~ a ~ j o ~ s  Supervisor shall keep a record of  overtime work . Access to this 
record shall be made available to all division personnel. 

30.1 

Request for leave, other than e ~ e ~ ~ e n c y ,  shall be submitted for ap~rova1 a r n ~ ~ ~  
working days prior to the first day of the req~~ested leave. The shift of  the  erato tor on leave 
shall he filled as fohws:  

A. Full shin 

The Relief Operator will assume the  operator'^ sl~ft(s) on the 
first "Regular Day O F  prior to the leave, and continue working 
until the last day of  the ~ p e ~ a t o r ( s ~  requested leave, i.e. lasf day 

e, the ~ e l i e ~ ~ p e ~ a ~ a ~  will aSsume l ~ s ~ e ~  regular scheduie. 

: H%en rhe ~ e i ~ ~ ~  ~ ~ e r a i o r  is c o ~ e r i n ~  a f i l l  "Day S h ~ ' ~  the O ~ e r a ~ o ~  s c ~ e ~ u l E ~  to work 
Friday 'Day Shij?" shall become the duty operator, Tke ~ e i ~ ~ ~  
~ ~ s / ~ ~ e r  ~ a ~ m a ~  d u ~ i e s , ~ ~ r m  0630 to I430 hours. 

erator will ~ e ~ o r ~  

1. The Relief Operator will shift hisker hours to cover the leave ~ Q n d a y  
b o u g h  Thursday. 

2. ~ ~ e ~ e n d  Leave ( S  

3. ~ ~ ~ r ~ a y  Leave. The Relief O~era tor  will. cover the shift and take o 
onday. 

Note: ~ ~ ~ u r d ~ y  leave requires ien days advance request, or as ~ u l ~ a l l y  a 
parties ~ ~ ~ o ~ v e ~ .  

4. ~ u ~ ~ a ~ ~ e a v e ~  The peratar will cover the shift 
Off .  

ote: ~ r a l o ~ s  sched~ied to work Friday "Day Shijt " shall be 



First Ope~ator 
The Operator ~ e ~ i ~ i i ~ ~  the "Day ShiA" 

On Fndays, without any leave, the "Second Operator" shall be the Duty Operator. 

The O~erator ~ i i i s ~ i n ~  the "Day Shift" 

C, ~ ~ a ~ S ~  

1 .  "Day Shift" shall be covered by the "First Operator'' in the event the  second 
Operator" i s  unable to c.over the shift. 

''Swing Shift" shall be covered by the Relief Operator by 5 ~ f t i n g  bish 
schedule. 

2, 

D. In the event the s l i i ~ ~ ~ )  carmot be covered as described above, the ~ o i I o w i ~  
used: 

1. All week, excluding Friday. The "Regular Day Off '  O ~ e r a t o ~  will cover the 
shift, 

2. One Operator will work the entire shift, thus w o ~ k i n ~  15.75 hours 

c Utility Director or ~~~~~~r desi ated r ~ ~ e s e n ~ a t i v $  will a ~ ~ ~ i n t  
someone d e e ~ ~ e d  q ~ ~ a ~ i ~ e d  by er to work the shift. 

30.2 

'4. Ti le  ~ r o ~ ~ d ~ ~ r e  by which the IJtility ervices Operator position will be staffed, when the 
~ c ~ e ~ u l ~  operator is unable to report to work, shall be as f~llows. 

hiAs - e~cluding day shifr,  o on day thou 

a. If the Swing Stlift Operator reports "Mna~le to cover shift'' at the 
of  the same days' s 
ge hisiher hours to c 

time rate of pay. If I 
normal w o ~ k ~ a y  or 
until the b e g ~ ~ ~ i n ~  of the Swing Shift and be compen~ated 
hours at the s ~ a i g h ~  time rate of pay. 

b. ~ ~ ~ e ~ u i ~  day off" 

c. Operator sched~led to work the adjacent shift (thus w o r k ~ n ~  15.75 
hours). 
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~ I._ 

2. Day Shift ~ Monday t h ~ o u ~  ~hursday: 

a. Relief Operator (time worked between the hours of 0630 to 0900 
will bc considered a tali out - i.e. two hours at two times the s ~ a i ~ h t  
time rate of pay. The ernployce does not qualify for meals and i s  
dismissed at 1530 hours), 

eguiar day off' ~ p e r ~ t o r  

c, "Swing shift" Operator 

3, Day Shift - Friday: 

a. "First Operator" shall 'be the Duty Operator. 

c. "Swing shift'' Operator 

if all or pa% of  the shift c 
Director, or hishe 
Electric LJtility Dep 

4. ot be filled as set forth 
Bated r ~ ~ e s ~ t a t i v e ~  shall hav 

loyee deemed quali~ed by 

~ , x ~ e ~ d ~ d  Leave 

o ~ ~ I e t 3 u ~  40 hours work, at straight pay, in the pay p ~ ~ o d  the re 
or has r e ~ ~ i e d  t 

erator on e ~ e ~ g ~ c ~  leave should notie the Opera~iou~ Su e ~ i ~ o ~  in a ~ v ~ c e  
~ r e ~ e ~ ~ b l y  eight hours or more) oftbe shift hdshe plans to return to duty. 

%%en it becomes necessary to change a Utility Services ope rat^^ or Re1 
mother, with less than 12 hours off between s 

e rate for that 

30.3 

30.4 Any O~eration§ Divisioii employee required to change hisher work sch 
than 24 hours prior norice shali be c o ~ ? e n s ~ t e d  at Cwo times the straight 
for any porliocl worked within that 24-holu p e k d .  Such period to be det 
time n o ~ i ~ c a t i o ~  w 

30.5 An e ~ ? I ~ ~ e e  on leave (e.g~, v~eation leave, sick leave, hol~day leave, etc.) but not 
~ e ~ ~ l ~  day off, i s  consi ered u n a v a i ~ a ~ ~ e  for relief duty. 

I 
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:31.i Phone calls on line ~ ~ ~ - 5 7 3 s  under nom~al conditions, will be answered by an ~ s w ~ r i n g  
service iliiring the time period ~ ~ ~ S - ~ ~ ~ ~  liours. The ~ s w e r i n g  service will d i s ~ a ~ c h  a 
~ ~ ~ ~ ~ l ~ ~ ~ o o ~ e 1  to the scene and hdshe will investigate the proble~.  i f  the Troubleshooter 
~ e t ~ ~ ~ i n e s  that an Operator i s  necessary, heishe will contact the a n s w e r i ~ ~  service an 
that the Standby Operator be called. The Troubleshoo~er will be in radio contact 
~ ? ~ s ~ ; e ~ r i ~  senrice at all times. In ~ d d ~ t ~ o n ,  the Troubleshooter will be provid~d a pager which 
the answering sewice, cm operate. 

Once the Standby Ope~a~or arrives at the Operations Center, heishe will contact the a ~ s w ~ ~ n ~  
servi~c a i d  report "on-duty." At this point, all es~ablis~ed operating p~oeedures take effect, i.e. 
Operator requests add~ti~nal people, conducts switch~n~, prepares service tickets, ~ a i n ~ a ~ n s  
system log, etc, 'The Operator will remain on duty uxtil the system is back in a "no 
before control again is turned over to the ~ s w e n n g  service. 

The ~roLiblcshoo~er will rec.ord "time called" and "time back home" on all calls in the t ime  
period 2215-0630 hours. This i n r o ~ a t j o n  i s  to be given to Operations the followin 
for i ~ ~ e p ~ ~ a t i o n  of proper senrice tickets, etc, 

atched by the ~ s w e r i i i ~  service and ~nves t i~a t~d  by the Tro 
I will be tuned an by the Troubleshooter. This action will b 
nt the ~o l lowin~  work-day m o ~ n  

Alarms will be gouped as electric, water, storni., i i i ~ s i o n  and White Slau 
wiil go to the ~ ~ w e ~ n ~  sei-vice. The a n ~ w e ~ n ~  service will call 
based on a call-out Iist pro~~ided by the respe~tive d e p ~ e ~ ~ s .  
~ ~ ~ ~ ~ t ~ o ~ ~ s  Center shall be reported to the Police Dep 
Operator. 

a p p ~ o p ~ a t ~  personnei, 

event any of  the alarms to the 
er at 2215 hours, the swing 

likewise ~ ~ ~ ~ i a ~ i  on duty until all bouble calls are completed, alarms cleared 
a tinormal" status, before t r a ~ s ~ e ~ ~ n g  co 
comol to the Operator, the ~ s w e ~ n ~  service will advise as lo ~~~~t ~ t a ~ s .  

when a ~oliday, real or observed, falls on a Friday, the day-skifr shall be covered by the Second 
Operator at the o v e ~ i ~ e  rate. The First Operator will take the day o f f  as a h o l i d ~ ~ .  See Section 

wering service, except the 
A ~ p ~ ~ a t o r  will remain on duty. 

1 to the ~ n ~ w e ~ ~ ~  

3 1.2 

.4 for the ~ e ~ ~ ~ ~ o n  of the first and second operator. 
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32.1 The pnrties agree to reopen this MQU a31 to renew Meeting and C o n f e ~ n g  on the subjee~s set 
forth herein during the term of this MOU only in the event that any ?rov~s~on of this M 
modified by statute, a ~ ~ ~ j c a b l e  re~u~at ion or by order of court in such a way as to affect either 
the employees or the City. In such event, all r e m a i ~ n g  provisions of the MOU would continue 
in f\ill force and effect unless arid until they were also modified by statute, a ~ ~ ~ ~ c a b l e  re~ulation 
or order of c,ouflor a ~ e e ~ e n ~  ofihe parties. 

32.2 in the event that a coun o f  c o ~ p e t e ~ ~ ~  jurisdjc~ion declares invalid or ~ e n f o r c e a b l ~  any 
~ ~ e ~ s i o ~  of this M U, the r ~ m a i n i n ~  ?revisions shall continue in full force and effect. 

33.1, i t  i s  further under ood and agreed between the parties that nothing coll~~ined in this 
be construed to 
exclusive rights: 

ve or reduce m y  rights of  the City, which include, but are not l j ~ j t e d  to the 

to ~ e t ~ ~ ~ n e  the mission of i ts  c o n s ~ ~ ~ e n t  d e p ~ e ~ t s ~  co~missions and ~ o ~ d s ;  

to set s ~ a n ~ ~ d s  of service; to d e t e ~ i ~ ~  the procedures and st dards of ~ e i e c t ~ ~ n  for 

. to direct its  loye^ ye^^^ 

te i~aj i i ta j i i  the e f ~ c i ~ ~ c y  of ~ o v ~ e n t a l  opera~ions; 

'ne the ~ e ~ h o d s ,  means and ~ e ~ s o ~ e ~  by ch g o ~ e ~ ~ n i  operatio~s are to be 

to take all necess 

to exercise co~ple te  

out its ~ i ~ s ~ Q n  in e ~ e r ~ e ~ c i e s ~  and 

eretion and the technolo 

City rights also include the right to d e t e ~ i n e  the 
~ ~ ~ l o y c e s  from duty beca~se of lack of work or 0th 
acrioq; and to d e t e ~ j n ~  the control o f  job cias 

however3 that the exercise by the City of the rights in this para 
employees or their rec 
~ ~ a ~ t ~ c a ~  c o n 5 ~ ~ u ~ n e ~ s  
~ ~ ~ i d j ~ i o n s  of em 

zed c~p joyee  o r ~ a ~ i z a t j  
~ee j s~ons  on such matters may have 



CLE - AY 

34.1 The City and the BEW mutual1 
i.eyuired, the f ~ ~ ~ o ~ ~ i n ~  shall be oh 

ee that when involuntary d e ~ o ~ ~ o n  andlor layoff i s  

The City will give ~ c ~ ~ c n ~  employees involved as much notice as possible, 
bur in no event will such employees be given less than one pay period notice of  
layoff. When p ~ o ~ a ~ i o n ~  employees are to be laid off, no n ~ ~ i c e  o f  layoff i s  
required. Layoff in all cases due to lack o f  work will he d e ~ e . ~ ~ ~ e d  by an 
employee's length of service. An employee whose job is being eliminated may 
elect to displace an employee in a lower ~ l a s s i ~ c a t i o ~ ,  if heishe i s  deem 
the City to be ~ ~ ~ ~ ~ j ~ e d  to ~ ~ r f o ~ ~  the duties o f the  lower e l a ~ s ~ ~ e a t i o n ,  
hisher length o f  service is greater than that o f  the employee 
& l ~ s s i ~ c a t i o n ~  In the event that a j o ~ n i e ~ ~ j ~ ~ e ~ o ~ ~  
a ~ ~ ~ ~ ~ ~ i ~ ~ ~  hekhe shall continue to be paid as a j o u ~ e ~ a ~ j o u ~ ~ ~ o ~ ~ .  
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Tile tenns and c ~ ~ d i t i o n $  of this MOU are appljcabie to those employees represented 
iBEW Those c l a ~ s i ~ c a ~ i ~ n ~  are as follows: 

. ~ o n s t ~ c t j o ~ a i ~ t c n ~ e ~  Supe~i§or  

. Eiectric Apparatus Mechanic 

ng Technician 
. E~ect~ca l  ~ s ~ ~ ~ a t o ~  
. ~ l e c ~ c ~ ~  Estimator Assist 
. Electric Meter T e c ~ ~ i a n  
. Electric T~oub~eshooter 
. Elechcd Technician 
. Electric Line F o r e ~ ~ o r e w o ~ a n  

, ~ ~ e c t ~ i c i ~  
. Utility ~ q u ~ p ~ e n ~  S ~ ~ i a ~ ~ ~ t  
. Sr, Electric ~ro~b~es~ioole i -  

The terns and conditi~ns of this 
which c o n ~ ~ ~ ~ t e  the Unit represent 

icable to the above -en~era t~d  classes 

e that the City shall grant dues d ~ d ~ c t ~ Q n  to 
W, Local 1245, in acco 
2 of City of Lodi 
plement ~ r o v i s ~ o ~  

EW shall i n d e n ~ i ~ ,  defend 
against any suit ~i i s t i~ ted  against 

zation's dues. Jn addjtion~ th 

ld the City harmless against any claims made 
ity on account o f  check-o 
shall r e ~ d  to the City any 

OSFS of ~on t inne~  ce~~f i ea~ ion  o f  Local 1245, 
ion for this unit, e~~pIoyees w 

main ain i ~ e ~ b e r s ~ p  with Local 1245 

EW as the reco 
m e ~ b e r s  or h e r e a ~ ~ r  beco 
for the l i fe o f  this m 

raw from ~ ~ ~ b e ~ ~ h ~ p  not earlier than nin 
e the exp~rat io~ of this m e ~ o r ~ d  

es rate shall he ~ e ~ ~ e d  lo the City in ~ ~ ~ n g  over rhe 
e will be i m p ~ e ~ e ~ t ~ d  
er the no~i~eation. 
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36.5 The City and the TBEW agree and understand that if any section o f  the M 
connicrs with the terms and conditions o f  eniplo~neii~ stated in other a u t h o ~ ~ i e ~ ,  such as 
persoirnei niles, ad~ i~ l i s t r a t i~e  policy and procedure manual, city resolutions, o 
ordinances, any ~ ~ ~ i ~ u j ~ y  will be resolved in favor o f  the MOU l a n ~ u a ~ e .  If the M 
silent on any issue, the applica~le document (i,e. policy manual) is control~ing. 

1 
mg ~ ~ e i ~ c y  Shop provisions shall apply to all employees represent 

?he Union 

A. Any employee o f  the City of  Lodi in a classi~eat~on ~ep~esente  
Union who i s  not on leave o f  absence shall, as a cond 
e ~ i ~ p i o y ~ e ~ t  and w~thin ninety days o f  hisiher date 6 )  

member o f  the Union, or pay the Union a service fee in 
exceed periodic dues and general a~se§sment~ o f  the Uni 
shall be ~ e t e ~ ~ n e ~  by the Union and ~niple~nented by the City of Lodi in 
the first payroll d which starts 30 days after  en notice ofthe new 
a ~ o u ~ ~  i s  receiv 

B. y empioyee o f  the City of  Lodi in a classj~cation represented by 
Union who, on March I ,  2003, was an employee and was not a ~ ~ ~ ~ e r  of 
the Union on March 1,  2003, and who remains an employe 
afier March I ,  2003, i s  exempt From the provisions o f  this 
he or she elects to become a me~nher o f  the Union or pay the service fee 

c. 
2003, are subject to the ag 

s whether or not they ha 

Li. ~ a ~ - t ~ ~ e ,  on-call e~ployees are not required to join the Union or 
r e ~ ~ e ~ e ~ ? a t ~ o n  fee. 
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3 

Aily einployce who i s  a inember of a bona fide ~eligion, body, or sect w h i ~ ~  has 
historically held ~.onsc~e~tjous objections to joining or financially s u p p o ~ ~ n ~  
employee o ~ ~ ~ i ~ i ~ a t i o n s  shall not be reqnire~ to join or ~ n a n c ~ a l l y  supp 
o ~ - ~ ~ n ~ z a ~ ~ o n .  Such eniployee shall, in lieu of periodic due.s or agency shop fees, pay 
sums equal to said ai~ounts  to a non-religions, non-labor charitable h n d  exempt &om 
taxation under Section 5 0 1 ~ c ~ ( ~ )  o f  the Internal Revenue Code, which has been 
st.iec.ied by the e~pjoyee  from the following: the Lodi Adqpt~a-C~iId, 
Mouse, 

Such payments shaii be made by payroll deduction as a cond~~iQn o f  con~~nued 
exemption from the ~ e ~ u i ~ e ~ n e n t ~  of financial support to the Union and as a c o n d ~ ~ ~ o n  
of coi~tmued e ~ n p l o ~ e n ~  

4 

A. The Union shall. kee an ade~uate itemized record o f  its f i  
~ ~ ~ ~ s a c ~ i o n s  and shall, by Apn’J 1 ofeac!? year, make a ~ ~ l a ~ l e  to the Ci 
to all ~ ~ ~ ~ a ~ n i i ~ g  un ~ ~ ~ 1 Q ~ e e s ~  a d~tailed written ~ n ~ c i a l  report for 
e ~ ~ d i ~ g  the precedi December 31, in ~ b ~ ’ f o ~  o f  a b a i ~ c e  sheet and an op 
~ t ~ ~ e ~ ~ n t ~  certified as to i t s  acc~racy by i t s  president the ~ e a ~ u ~ ~ ~  or 

onding principal officer, or by a certified public accountan 

. The Union certifies to the City of Lodi that i t  has ado~ted~ i ~ p ~ e m ~ n t e d ,  
maintain p r o ~ e d u ~ e ~  in a c c o r ~ ~ c e  with app!ic~b~e stahltes, any dec~sion~ by a 

t jurisdiction, aid any other appl~cab~e legal a ~ ~ o n ~ .  The Union’s 
~ncludes v ~ n f i c a t i o ~ ~  of c o i ~ p l i ~ c ~  with the ~ u d ~ o n  notice requ 

related to the fair share ~ o ~ ~ t  of the agency fee. 

C. Hold .Harmless: The Union agrees to ~ n d e r n ~ ~ ~  and hold the City of Lodi 

court costs, and ~ t t o ~ i e y  fees which may arise by remon of 
iIity i n c ~ n d ~ ~ ~  but not limite to such ~ t e ~ s  as wa 

the result o f  the o p e ~ ~ ~ ~ o ~  of  this Article. 

5. 

In the event there is a change in the law w l ~ e r e ~ y  any 
jnva l i~  or if for y reason any pr~v~s ion  of this Artic 

a p ~ e ~ ~ ~ t e  c o u ~  decision, the parties hereto shall ~ e ~ ~ ~ ~ d - ~ 5 ~ f e ~  
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within thirty (30) days to negotiate a ~ u ~ s t i ~ t e  provision which confo 
la\%/ O r  GOUI( deckion. 

No employee shall be terminated under this Article unless: 

A. The Union first has notified the employee by letter, exp~aining that heishe 
i s  ~ e i j n ~ n e ~ ~ t  in tendering the required service fee, or p a ~ e n t  in lieu o f  sav ice  
fee ~ u ~ s ~ a n t  to su~sections 2 and 3 above; specifying the current a ~ o u n t  o f  the 
dclinqueiiGy~ and warning the eniployee that unless such service fee, or p a ~ ~ e ~ t  
in lieu o f  sewice fee, i s  tendered within thirty (30) calendas days, the e ~ ~ l ~ y e e  
will be reported to the City of Lodi for t e ~ ~ i i n ~ t j o n  as provided in this 

B. The Union has furnished the City o f  Lodi with wrilt proof that the 
proce~Mre a f  subsection 6.A, above has been followed, or bas p p l ~ e ~  the City 
with a copy of the letter sent to the e ~ p i o y e e  and notice that he/she has not 
ciinipiied with ihe request. The Union must further provide, when r e ~ u e ~ ~ i ~ ~  
City of Lodi to i e ~ i u a ~ e  the e ~ p i o y e e ,  the followiiig written notice: 

e Union certifies t 
the agency shop servic 
c o ~ d j t i o ~  of  ernplo 
the City o f  Lodi shall t e ~ ~ n a t e  the e ~ ~ 1 o y e e . I '  

fee, r e q u ~ r e ~  as a 

37.1 the follow in^ subjects shall be d e t e ~ ~ n e d  by the ~ r i e v ~ c ~  

A. In te~~re ta~ion  or app l~ca~~on  of  any of  the ternis o f  his 
~ ~ h j ~ i t s  thereto, Letter o f  A~eement ,  and formal 
~ ~ ~ ~ ~ a t i o ~ §  e x ~ c u t e ~  

~ i § c ~ ~ ~ e ~  d e ~ o ~ i ~ ~ ,  f us pension, or d i s c i ~ ~ ~ ~ ~ e  of  

Disputes as to whether a matter is proper suhj 
~rocedure. 

13. 

C. 
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39.2 

37.3 

37.4 

37.5 

37.6 

37.7 

1). Disputes which may be of a "class action" nature filed on behalf of  the 
Ew- O r  h e  cir?;. 

Class action &giev;uic,e will be in writing Prom the Business ~epresentat~ve to the City 
~ ~ ~ ~ a ~ e ~  or vice versa. 

~ i ~ c u s s i ~ ~ i  beiween the employee, the Shop S t e w ~ d  and/or ~usjness R resentative and 
the Division Head or designated ~ i ~ p e ~ i s o r  directly i n v o l v ~ ,  who will ~ s w ~   wit^^ 
CIReen work days. This step shall be taken w i t h  tliiity days o f  the date o f  the act~on 
~ ~ ~ ~ i ~ l a ~ ~ ~  of, or the date the grievant became awnre of the incident which is the basis of  
the ~ ~ j e ~ ~ ~ c ~ . .  

LTEP TWO 

If a gievance i s  not resolved in the irtitial step, the Step Two shall be a discussion b ~ ~ e e n  
the c ~ ~ l o y c e ~  Shop Steward and/or. ~ u s ~ n e s s  ~ e p ~ e s e n ~ a t ~ v e  an 
shall answer within fifteen work days. This step shall be taken within fifteen work days of  
the date ofthe i ~ ~ e ~ j ~ ~ e  S u p e ~ i s o r ' ~  answer in Step One. 

~ STEP E 

'evaice i s  not reso~ved in the Step Two, a co 
basis o f  the ~ e v a n c e .  The ~ o ~ ~ ~ ~ e e  Shall consist of  a repres 

till supervisor, the D 
e shall he taken within 

i f  a g i ~ e v ~ ~ c ~  i s  not ~esolved in Step Three, Step Four shall be the ~ ~ s e i i t a t ~ o n  of the 
r ~ ~ e i i t a t i v ~  to the City 

taken within freeen work days ofche date of the ~ s w e r  in Step Three. 
work days o f  receipt o f  the 

is not resolved by the City Manager, ~ b i ~ a t i o ~   ha^^ be 
vances and djscjpl~ne. It is agreed by both parties that ill 

~ h j ~ a t o ~  i s  b ~ ~ i d ~ ~ g  an final on both parlies and that if this ~ r o c e d ~ e  i s  
~ v ~ ~ ~ ~ e s  of appeal are aived. If ~ b ~ ~ a t ~ o n  i s  chosen the City must b 

ays o f  the City ~~a 
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Within ten calendar days after the request for   hit ration is received by the City, or at a 
niirtually agreed to by the arties, the parties shall meet to select an ~ m p ~ i a l  ~ b i ~ a t o  
iio a ~ ~ e e i ~ e n ~  i s  reached at this meeting, the parties shall i~ i ed ia t e iy  and jointly request 
the State Conciliation and Me~lation Service to submit to them a panel o f f  
fiom which the City and the EW shall alternately strike names until one n 
this person shall he the arbitrator. if ' the State ~oiiciliation and Med 
provide a list of five ~ ~ ~ ~ ~ r a t o ~ s ,  the sm ie  request shall be made of the  
Association. 

To insure that the arhi~~ation process is as brief and economical as possible, the fo l low~n~ 
~ u i d e ~ ~ n ~ ~  shall be a ~ e r e d  to: 

a. An arbitrator may, upon mutual consent of the parties, issue a 
decision, opinion or award orally upon submission o f  the ~ b i ~ a t i o n .  

Both parties and t.he arbitrator may tape record the hearing. 

There shall be no official transcript required; however, either 
may utili2.e a c o w  reporter at its own sole expense. The co 
court reporter required by an arbitrator shall be shared equally 
parties. 

The parties may 
dispute. The letter shag present the ~ a ~ t ~ r  on w 
sought and sliall outline the MOU provisions go 
It may contain n iu~al ly  agreed on stipulations o 
a~companied by any doeu~nents that the parties ~ u ~ a  
be ~ u b m ~ t ~ e d  to the ~ b i ~ a t o r  in advance of the 
not n e c ~ ~ s ~ l y  be stip~lations o f  fact. 
~ ~ u ~ ~ l l ~  agree, the entire matter may be subini~ed to ~ b i ~ a ~ ~ o n  for 
review without h e ~ i n g .  Absent agree~ent to prepare a joint f 
the parties may submit separate letters. 

The strict rules of evidence are not a~plicable and the hearing 
be ~ ~ f ' o ~ a l .  

b. 

c. 

d, ee lo prepare a joint letter sub~itt ing the issue in 

F 

e. 

f. 
and file w ~ ~ ~ n  closing b n ~ f ~ ,  

T ~ ~ ~ ~ m ~ n y  shall be under oath or ~ ~ ~ i a t i o n .  

The ~ b ~ t r a t o ~  may exclude testimony or evidence ~ ~ ~ e h  heishe 

A ~ ~ e n ~ ~ e e  at a h~anng  shall be limited to those detemni 
~ b ~ t ~ a t o r  to have a direct co~ec t ion  with the appeal. 
~ i o ~ ~ l ~ ~  would be  resent at the h e ~ ~ g  only while tes 
should be p e ~ i i ~ e d  to fesfi i j i  only in the pr~senee o f  the ernpIoyee 
or hisiher ~ e p ~ e ~ e ~ ~ a t i v e  and the e ~ ~ l o y ~ r ~ s  r ~ p F e ~ e ~ t a t i ~ e .  

6. 

h. 

ines i ~ e ~ e v ~ ~  or ~epetitious. 
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CITY OF LODI A N D  ~ ~ T ~ ~ N ~ T ~ O ~ A ~ ,  B ~ o T H ~ ~ ~ O D  OF ELECTRICAL WORKERS -- MOU 2003 - 2005 

1. 

1. 

Tire arbitration heaving shall be held on the employer's p ~ e ~ i s e ~ .  

The cost of ~rbitration shall he home equally by the parties. 
)-io\vever, the cost, if my, of cancella~ion or postponement shall be 
the financial res~onsibility o f  the party request in^ such delay, unless 
rniituaily agreed by the parties. 

The decision, opinion, or award shall be based on the record developed by the parties before 
rhe hearing. The decision shall e in writing and shall contain the crucial r e ~ o n s  
s ~ ~ ~ o ~ i n g  the decision and award. 

The ~ ~ i ~ a ~ o ~  has no power to add to, subtract horn, or modify the terms of  the 
written ord~nance§, resolutions, rules, re~ulations aid procedures of the Ci 
iiekhe impose any limitations or obli~at~ons not §pecj~eally provided for unde 

OU. The arbitrator shall be without power or authority to make m y  
requires the City or man~~emei i t  to do an act proliibited by law. 

The ~ b i ~ r ~ t ~ ~  has no power to add to a ~ ~ i s c ~ p l i n ~  action 

117.8 Failure by either p to meet any ofthe aforement~oned time limits as set forth in 
37.1, 37.4, 37.5, 37.6 or 37.7 will result in forfej~re by the f a i l ~ n ~  p 
however, Iliac. the a f o ~ ~ n i e n ~ i o ~ e d  time limits may be  extend^ 
~ r i e ~ ~ ~ ~ e s  settled by f o r f e i ~ ~ e  shall not bind eith 
nor shall such § e t t l e ~ e n ~ s  be cited by either e in the s e ~ l e m ~ n t  of 
~ u h s e ~ u e n ~  griev 

loyees may have ~ o e ~ ~ e n t ~  relati 
their personnel files if the inci 
s or more previous and no i~eident of a sirnilax name has o 

o absentee is^ and disci 
p r o ~ ~ t i n g  the action 

actions r e ~ o v e d  

38.1 'The City ee may take d j s c ~ ~ l ~ n  

ions used in ~ ~ ~ e ~ ~ ~ n ~ n g  th 
is. Such consid 

employee's work history and p e ~ o ~  
degree oforien~a~ion~ and my e~tenua~ing factors. 

38.3 The types of  ~i se~p l in  action that may be taken shall include but not be li 
~ ~ p ~ ~ ~ a x j ~ s ,  wr;:tten 
&om ~ ~ p l o ~ ~ e n ~ .  

mands, demoti~ns, s u s ~ e ~ s i ~ ~ s ,  red~~ction5 in 
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CITY OF i..oni AND I N ~ ~ R ~ A T I ~ ~ , ~ L  ~ R O ~ ~ ~ R ~ ~ O O D  OF ELECTRICAL WORKERS- MOlJ 2003 - 2005 

- - _j_l_ , ~ ___ -- 
38.4 The City o f  Lodi practices a pro essive d i s c i p l i n ~  process. The process is s ~ b j e c ~ ,  but 

not limited to the ~ o n s j ~ l e ~ t i o n s  listed in 38.2, and shall be i ~ p l e ~ e n t e d  on a case~h~-case 
basis. As a general gnidcline, the process o f  d i s c i p l ~ n ~  action shall be in the fo l~owin~ 
order: 

A, Verbal counseling or oral rep~~uand to detennine the cause(s) or oiigin(s) for l a c ~ ~ g  
perfomance, and to encourage, the employee t.o raise~maintain p e r f o ~ ~ c e  at an 
acceptable level. 

R. Written r e ~ ~ i ~ i ~ d ~  which, if a ~ p ~ i ~ a b l e ,  will include the p ~ ~ f o ~ ~ ~ c e  level the e~iiploye~ 
i s  expected to ~ c h i e v e ~ m a ~ n ~ a i ~ .  

C. Demotion, suspension, reductii~n in pay, and dismissal may be used ~eparate~y, 
c o n c u ~ e ~ t l ~ ~  or in succession to other d i s c ~ ? l i n ~  actions. 

385  A written notice shall be given tot  

/i. The reasons for :he disciplf 
have been v ~ ~ l a t e ~ ;  

B, The e f f ~ c ~ i v e  date(s) o f  the d isc , ip l in~  action; and 
C. h y  rights of appeal. 

The f o l l o w i ~ ~  may be causes for disciplin 
causes i s  to alert e ~ ~ p ~ o y ~ e $  to the more co 
list is not all inclusive and other ~ n s ~ ~ c e ~  o f  un 
included in this list. 

ployee of the foIlowing: 

ction incindin~ what rnles, re 

38.6 

A. Improper or L i n ~ u t l ~ ~ n ~ e d  use or abuse o f  sick leave. 

B. Excessive a h ~ e ~ t e e i s ~  that ? r eve~~$  ~ e a ~ ~ n a b J e  a ~ ~ a j l ~ b ~ ~ j ~  for ~ ~ ~ ~ e d  duties. 

C. ~ ~ s e n c e  without ~u~horized leave; repeat t ~ d i n ~ s §  to assi 
thout a n ~ h o ~ z a t ~ o ~ ;  failwe to report to work 
leave has been disap roved or revoked. 

work s t a ~ ~ o ~ ~  lea 

I or ~ e ~ l ~ ~ ~ n ~  viol 
n c l u ~ ~ ~ ~  written d 

E. ~ ~ ~ ~ o ~ d ~ n ~ ~ ~ o ~  

F. ~ c c e p t ~ c e  of gi 

t;. ~ ~ n v i c t i o n  of a felony or a mfsde~eanar involv~ng moral 
iky, or a convict~on ~ o ~ l o ~ ~ ~ n  a plea of  nolo co~tend 

atuities in c o ~ e c t ~ o ~  with or r e l a t ~ ~  to the ~ ~ p l o y ~ ’ s  

de. A plea or a 
a charge of a f ~ l ~ n y  or 

any offense ~ n v o ~ v i ~ ~ ~  moral ~ ~ j l u d e  i s  d e e ~ e d  to be a c ~ n v i c t ~ o ~ .  
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H. Gaud or the submission o f  false i n fo~a t ion  related to e ~ p ~ o ~ e n ~  a~plicat~on, payroll, 
or any \~ ,ork~~ela t~d  record or report. 

1. soliciting outside work for personal gain during the conduct o f  city business; en 
outside ~ ~ ~ p l @ ~ ~ ~ e n ~  for any business under contract with the City; or p ~ ~ c i p a ~ i  
outside e ~ p l o ~ ~ e n t  that adversely 'affects the employee's city work perfo 
c o n ~ u c ~ i ~ ~ ~  personal business on city time. 

1. discourteous ~reatn~ent of  the public or ci(y employees or disorderly conduct on city 
property or on city business ~nclnd~ng fighting, or using p ro f~ i ty ,  in~imidatio~, abusive 
or ~ ~ e a ~ e n ~ ~ i g  language. 

K. conduct that interferes with the rea§onable ni~agement,  o~~ra t ion ,  arid disc~pline o f  the 
city or any of  its ~ e p a ~ m e n t s  or divisions or failure to cooperate with superiors or fellow 
~ ~ n ~ l o y e e s .  

L,, e i i ~ a ~ i i i ~  in ~ o ~ i t i c a ~  activit~e~ while on duly, in ~ ~ f o ~  or using the a u t h o n ~  associat 
with city ~ i n ~ l o ~ ~ u ~ .  

ivi. ~jo~at ion or neglect o f  safety rules or practices. 

N. behavior, either during or outsi e duty hours, which i s  o f  su a nahue that i s  c a ~ ~ e s  
discredit to the city or none of  it o ~ e ~ a ~ i n ~  se~ ices .  

. ~ i s c r i ~ ~ n a l ~ @ ~ ,  i n c . i u ~ ~ n ~  h ~ ~ s ~ e n ~ ,  against other e ~ p ~ o ~ e e s  or C 

on the basis of  race, color, national origin, religio~is creed, ances 
age, or physical eon  cap. 

P. i ~ i ~ ~ c i ~ n c ~ ,  ~~c@mpeteuc~,  or negli ence in the p e r f Q ~ ~ c e  of  
to perform or complete assigned tm in a prompt, co 
manner. 

Q. refusal or inab~lity to i ~ n ~ r o v e  job p e r f o ~ ~ c e  in aceord~ce  wi 
~ i r e c ~ i ~ ~  after a reason 

R. rehsal to accept out reaso~iable an proper ~ s i ~ ~ ~ ~  
supervisor. 

S. possession or use o f  coiitrol~ed $ u ~ s t a n c ~ ~  or alcohol on city prope 

T. i n~ox i~a t io~ ,  ~ n t e ~ p e ~ a n c e ,  or incapacity due to the use o f  c o n ~ o l ~  
alcohol whle on duty. 

ces or 

U. failure to obtain or ~ a i n ~ a i i i  posse~sjon o f  the ~ i n i m n m  ~uali~catioiis for the ~ o s i ~ o n .  
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V. Careless, negligcnt, or improper use of city property, eq~~pmen t  or funds, i ~ c l ~ ~ ~ n  
~ n a ~ i ~ ~ o ~ z e ~  removal, or use for private purpose, or use involving damage or 
unreasonable risk of damage to properly. 

vi. ~ ~ a ~ t h o ~ ~ e ~  release or use of con~dential ~ ~ f o ~ a ~ i o n  or o~ficial records. 

>i p a ~ ~ c j p ~ t i o n  in an rliegal strike, work stoppage, slowdown, or other job action again~t the 
i i fy 

V ~ n d ~ ~ l i ~  to perfann the duties ofhsiher job 

%. dishonesty 

AA.Posseswon offiremns on the job 

cc. Theft 

etaljatjo~ for actions protec~ed by law. 

~ ~ . F a i ~ ~ r e  to report loss of or damage caused to city e q ~ ~ p ~ e n t  and/or r a c i ~ i ~ i e ~  for 
the ~ ~ ~ p ~ ~ y e e  was ~espons~ble. 

eats of violence ~ g ~ n s ~  city eInplo~ees and/or city  rope^^ 

38.7 In the event of a ~ e ~ o ~ j o n ,  s ~ s p e ~ ~ s ~ o n ~  reduct 
oyee i s  not satisfied with the dec is io~  render 

ecision by filing a written 

in pay or d i § ~ i s s ~ l ,  

eal with the Hum 
ten (10) work days f o l ~ o w ~ ~ ~ &  senice o f  the find notice of 

for an appeal hearing 
eal shall contain a written reply to the charges against the einplo 

38.8 E m  ein~loyee submits an eal, the City sha the a~peal to ~ b j t r a t ~  
. In the case of a di 

may be ~ ~ ~ n d ~ d  m y  time d u n ~ g  i ts  lifetime upon m u ~ a l  c o n s ~ n ~  o f  
EW. Such ~ ~ e ~ ~ d ~ e n ~  must be in writing and attached to all executed copies o f  
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39.1 me i-epreseuted employees agree that fhey will not strike: w i t ~ o l d  services, engage in "slow 
dojnins" or "sick-ins" or participate in any other concerted aclivity which a d v ~ s e i y  affects job 
perf4mnance or City services during the tern o f  this MOU. 

40 4 City agrees to provide copies o f  Policy Manual to IBEW Shop Stewards and two co 
Business ~ e p r e s e n t ~ ~ i ~ e  of IBEW and to place those  individual^ on the mail in^ list for any 
cliariges thereto 

41.1 ,411 ~ ~ p o ~ ~ ~ ~ e n t s  to p o ~ ~ t ~ o n s  in 
12 c~~ t inuons  months o f  sew 

e classi~ed service shall be subject to prob 
. The  probation^ period for p ro~o t i  

employees advanced to regular status who have served in a t e ~ p o r  
of  six ~ o n t ~ ~  shall all be six months and are eligible for a merit in 

an i n ~ e ~ a l  part of  the exami 
work for s e c ~ n ~  the most e f f e ~ ~ i ~ e  a 
ents and responsibil~tjes in ~s~~~ new pos~t~on 

The ~ r o b a ~ i o n a ~  period shall be regad 
shall be used to closely observe the esnpl 
o f  an ~ ~ i p l ~ y e e  to hisher new duties, a 
and for rejecting any ~robationary e ~ ~ 1 o y e e  whose p e ~ f o ~ a ~ e e  does 11 
~ l ~ ~ ~ d s ~  Newly hired ~ , i ~ e m e ~ ~ ~ n e . w o ~ e ~  shall be paid at no lower 
e ~ p ~ o ~ e n t  and shall be a d ~ , a n ~ e d  to the E Step after 13 pay periods. 

During the p r o ~ a ~ i o n a ~  eriod, all new hires shall have all che rights and privile 
other e ~ p ~ o ~ e e s ~  except: 

1) ~ a c ~ ~ i o n  Leave ~ see Article V for vacation sc~edule 

4 1.2 

2) The use ofthe ~ ~ e ~ ~ ~ c e  ~ r o c e d ~ e  to grieve t e ~ i n a ~ i o n  

3 )  'The City and the ~ m p l o y ~ ~  may ~ n ~ a l l ~  a 
penod for not illore th SIX n i o ~ ~ ~ .  The W shall be n o t ~ ~ e d  o f  all 
exfeusions 

41.3 The City will provide medical i ~ i s u r ~ ~ c e  to ~ e ~ p o ~ a ~  e111p1oye~s. T e n i ~ o r ~  e ~ i ~ l o y ~ ~  shall 
to obtain dental and/or vision in s~ance  coverage at grou rates by the e~ployee  

eceive credit for all ti 
en a ? e r n p o ~ ~  e ~ ~ p i o y e ~  i s  c o ~ v ~ ~  

orked as a temporary employee to 
period. 

39 
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42.1 

42.2 

42.3 

42.4 

42.5 

42.6 

42.7 

42.8 

I 

The City and the EW ~ u ~ a l l y  agree that when an eniployee has worked for e~ght hours or 
n3ore at the overtime rate during the sixteen-hour period i i ~ i e d i a t e l y  preceding the b e ~ i ~ n g  
of hisiher regular work hours on a work day he/she shall be entitled to a rest period o f  eight 
hours on the ~oiii~letion o f  such overtime work. Wien an employee has worked for six or 
more hours at the overrime rate during the twelve hours i ~ e d i a t e i y  pre~eding the b e g i i ~ n ~  of  
hidher regular work hours on a work day he/she shall be entitled to a rest period o f  six hours on 
the c o n ~ p ~ ~ t i o n  of such o ~ e ~ i ~ ~  work. When an employee has worked for four or more hours 
at the overtime rate during the eight hours i ~ e d ~ a t e ~ ~  preceding the h e ~ i ~ ~ g  of hisher 
regular work h o w  on a work day he/she shall be entitled to a rest period of four h o ~ $  on the 
completion of such overtime work. 

There shall be included as part of  the hours worked at the o v e r h e  rate in any 
any meal time to which the employee i s  entitled when emerge~ey or pre 
performed, except that my mea9 time to which heishe i s  entitled afier bein 
work shall not be ~ ~ i c l ~ ~ ~ e ~  in the c o ~ p u t a t ~ o n  ofthe rest period. 

o m  worked prior to any rest period in which the em~ioyee does not work shall not be 
i u ~ l ~ ~ e d  in ~ o ~ ~ u ~ ~ n ~  another period of overtime work. 

I f  the rest period in whole or in p 
receive pay at the s ~ a i g ~ ~ ~  rate for 
such overlap for any meal to which Wshe i s  entitled on dism~ssal shall be 
overtime rate. 

overlaps the employee's  re^^^^ 
extent o f  the overlap, except th 

If the e n i ~ ~ o y e e  i s  called back to work during any rest period a new rest period will c o ~ ~ e n c e  
at the c o n ~ l ~ s i o ~  of such work. 

If the rest paiod overlaps hisher regular work hours but does not extend inta the secand half of 
o f  

the second ~ a ~ ~ ~ ~ ~ ~ i ~ ~ ~ e ~  work day, and in such e t hdshe will be paid for the time b e ~ ~ e n  
the ex~ iJa t~on o f  the rest period and the end o f  the 

e ~ x ~ u $ e d  from ~ e p o ~ ~ ~ g  fox work until the be 

half o ~ ~ s ~ e r  work day. 

second half of h ~ s ~ ~ x  work day, the e ~ ~ ~ o ~ ~ ~  may he 
il the f o ~ l o w i n ~  work day, and in such event he/she will be 

paid for the time ~ e ~ ~ e n  the ex~iratiou o f  the rest period and ~s~~ re 

the a p ~ ~ i c a t ~ o ~  of the fore employee unless o t h e ~ i s e  in 
e excused frosn 

~ e p o ~ i n ~  time as 
the period between the end 

by the a ~ ~ ~ i c a h l e  subd~vis~on. 
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~ I ~ ~ p ~ o y e ~  entitled to a rest period i ~ e r e ~ i ~ d e ~  may n e v ~ h e ~ e s s  be ~equired to wo 
regular work hours on a work day without l~aving had a rest period of  four, six or eight 
consecutivc hours, as ~ p p l i c a b ~ e ~  in which event heishe shall be paid at the overtime rate for all 
work perfoimed until hekhe. has been relieved from duty for at least four, six or eight 
mnsecutive hours, as applicable. This section shall not apply to p ~ e ~ ~ i ~ e d  overtime work. 

42.10 For the purposes of tliis section, when a Utility Services Operator, assigned to the swing shift 
works four or more hours during the previous day shift and completes hisher ~ e g u l ~ l y  
scheduled shifi, the first eight hours worked will be paid at the straight time hourly rate. All 
t ime worked in excess o f  eight hours the approp~ate overtime rate 
provisions shall apply in accordance wi 11. 

43.1 The terns and c ~ ~ d ~ ~ ~ o i i ~  o f  this M 
The parties agree as follows: 

shall continue in effect d u ~ n g  h e  term o f  th is  

axing  ~ ~ ~ 1 1 ~  1,2003 thou ~ e ~ e m b e ~  3 1,2005 

e to c o ~ e ~ c e  ~egotia~ions no later tlian three (3) mon 
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THE CITY OF LODl 

Alternate Work Schedule 

This agreement defines an alternate work schedule in accordance with Ankle 25.1 of  the ~ e ~ o ~ a n d n m  of 
~ ~ n ~ e r s ~ ~ i i ~ ~ u ~  (MOU) dated January 2003 --December 2005. 

The following defines the tenns and conditions of  the alrernate work schedule when i~nplemen~ed and known as 9-80 - The  noiniai wcrkday is 7:OO a.m. to 4:30 p.m. Monday through Thursday with one half hour for lunch break and 
7:OO a.m. to 3 3 0  p.m. on s F d a y  workday with one half hour for luncli break. 

The work week shall be defined to begin and end each Friday at 11:OO a.m. 

Tlie alternate work schedule (9-80) shall begin and end at pay period breaks. The pay period is d e f ~ e ~  as the two 
weeks period begiiining on a Monday at 0000 hours and ending on the Sunday 14 days later at 2400 hours. 

The employees parhcipating in the alternate work schedule (9-80) will be placed in two groups. Group One will 
have the f i s t  Friday in the pay period off (payday), Group Two will have the second Friday in the pay ~ e r i o d  off. 

It i s  agreed that the alternate work scliedule will be terminated at any time (end of pay period) in the event it causes 
a reduced level o f  service lo the general public, excessive ove~tinie use, the inability to respond to the needs of  the 
system or the customer or for any other reason no? in the best interest ofthe operation of the Dep 

Tne Utilily Service Operator - Relief, Utiiity Service Operators and Electric TJoubleshoot~§ will not p a ~ c ~ ~ a t ~  in 
the zitemate work schedule. 

This  ierter of agreement takes exception to article 3.1 part 2 of  the MOU duing the iionnal w a ~ ~ d a y  Monday 
t ~ o u g h  ’Ihursday as defined above. 

This letter o f  agr~emen~ may be cancelled by either party effective at the end of  a pay period, but in no event later 
than the end of the next full pay period following the canceli~~ion request. During the waiting period every effort 
will be made to resolve the issue or issues that caused the cancellation request. 

I 

e 

~1 

* 

I 

* 

* 

Group One eniployees include: Electrical ~ § t ~ ~ a ~ o r  (2); Electric Meter Techniciitn, Elechical Te 
~ l e ~ ~ ~ ~ ~ ~  (I). 

Group Two employees include: Electrical Estimator (I), Electric Line F o r ~ m ~ o r e w ~ m ~ n ,  E ~ e c ~ c a l  T ~ c ~ ~ i t n  (I), 
Electric ~ ~ e ~ ~ ~ n e w o m a n ,  Electrician (I)> Metering Electrician, Electric ~ p p a ~ a ~ §  M e c h ~ i c  and ~ ~ e c ~ ~ a 1  
Drafting Technician, 

S 

44 



‘THE CITY OF LO 

This A~reement i s  a clan~cation o f  Article VIE - S t a i ~ d ~ y  Duty, and I -  
Hours and Overtime, and i s  not ~ n t ~ n d e d  to supersede or alter any other terns of the UIII 

~ ~ ~ U n ~ e ~ ~ t a n d i n ~  or practice cu~ent iy  in effect. 

For call-outs related to paid standby duty, the employee will be ~ o ~ l ~ ~ e n s a t e d  at the rate of  
one and one-half times the straight time rate of pay, with a two-hour ~ i n i m ~ ~  for the first Cali, in 
addition to the a ~ ~ ~ ~ o p ~ a t e  standby pay (no offset). This applies to all types o f  standby assi 
~ ~ ~ ~ u b ~ ~ ~ h o o t ~ ~ ,  NGPA and Utility Services Operator). However, when it b ~ ~ o ~ e ~  nece 
the employee on standby to become part o f  a crew, he/she will be comR~ns~ted at the ra 
times the straight t ime rate of pay for all hours worked as a i n e ~ b ~  o f  such crew. 

For the purposes of t h i s  ~ ~ ~ e e i n e n t ,  ‘a crew shall be defined as thee or more e ~ ~ l a y e e s  
engaged in a ~ o l ~ ~ n l ~ n  task. 

en i t  ~ ~ ~ o ~ e ~  R ~ c ~ s ~ ~  to ~ ~ $ R a ~ e ~  a crew to ~ ~ ~ 0 ~ ~ 1 ~ ~  the e ~ e r g e n c ~  w o r ~ ,  every 
effort will be made to ~ i ~ ~ ~ t ~ ~  an entire crew so that the ~mp~oyee  an st~ndby 
from that situation and be a v ~ ~ ~ a b l e  to ~ e ~ p o n ~  to a d d ~ ~ ; o n ~  calls. If the Utility Servi 
irnable to ~ ~ ~ s p a ~ ~ h  a1 entire crew an the standby e ~ p l o ~ e e  is required to wo 
crew, the staridby employee will b paid at the rate of two times the s 
c o ~ ~ e n c ~ n ~  at the time the last attempt was made to contact an e m ~ ~ o y e e  
“once through the list.” IR the case where the above situation is the first call of the stan 
the employee on standby du shall be paid no less than an ~ o u n t  equal 
and ~ ~ - ~ ~ ~ ~ r a ~ e ”  

111 ~ . ~ ~ u a ~ ~ o n s  that quire iwo e ~ p ~ o y e ~ s  ~ ~ c ~ ~ p l ~ s h  the emerg 
~t~~~~ duty will be pai at the rate af one 
worked. 

~ ~ e - h a l f  times the strai 
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Sam GIcro 
Dusiiless Agent, 

Date: 

City ofLodi 

Date: 

Date: 

Alan Vallow 
Electric Utility Director 

Date: 


